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BOARD OF DIRECTORS MEETING AGENDA FOR JUNE 17, 2026 
 
Dial in Phone Number: 1-689-206-0397 
Phone Conference ID: 575 587 553# 
 
The Board will convene on Wednesday, June 17, 2026, at the Superstition Fire & Medical District’s 
Administrative Office, located at 565 N. Idaho Road, Apache Junction, Arizona. The meeting room will open to 
the public at 5:00 p.m., with the meeting commencing at 5:30 p.m. local time. 

 
A. Call to Order 
B. Pledge of Allegiance 
C. Roll Call 

 
The following agenda items are scheduled for discussion at the board meeting. The Governing Board may or may 
not decide to take action on any or all items. The order of the agenda items may or may not be taken in the 
order listed. 
 

1. Review and approval of the May 2026 financial reports and bank reconciliations.  
 
2.  Recognition of employee performance, achievements, and special recognition for community 

members.  
 
3.  Call to the Public.  

A.R.S. §38-431.01(I) A public body may make an open call to the public during a public meeting, subject to reasonable time, place, and manner 
restrictions, to all individuals to address the public body on any issue within the jurisdiction of the public body. At the conclusion of an open call 
to the public, individual members of the public body may respond to criticism made by those who have addressed the public body, may ask 
staff to review a matter, or may ask that a matter be put on a future agenda. However, members of the public body shall not discuss or take 
legal action on matters raised during an open call to the public unless the matters are properly noticed for discussion and legal action. 

 
4.  Consideration and possible approval of all consent agenda items listed below:  

 
A. Board Meeting Minutes from May 20, 2026 
B. Executive Session Minutes from May 20, 2026 
C. Preplanners Contract Renewal 
D. Transfer of funds for the June 30, 2026, Certificates of Participation (COP) US Bank Bond Debt 

Principal and Interest Payments 
E. Transfer of funds for the June 30, 2026, Chase Bond Debt Service Principal and Interest Payments  
F. Pension Funding Policy 1203 
G. Stryker AED Monitor Purchase 
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5.    Discussion and possible approval of policies: 1007 – Incentives, 1008 – Tuition Reimbursement, 1015 – 
Outside Employment, 1033 – Transitional Duty, & 1053 – Earned Leave.   

 
6.   Update, review and discussion of FS 266. 
 
7.   Discussion and possible approval of a Memorandum of Understanding (MOU) between Superstition 

Fire & Medical District and the United Mesa Firefighters, Local 2260, Superstition Chapter, and 
possible adoption of Resolution 2026-06-17-09. 

 
8.   Discussion and possible approval of a special board meeting for approval of the 2026/27 fiscal year 

budget and amended Resolution 2026-05-20-08.  

9. Reports.  
Senior Leadership Team (SLT): 
Fire Chief John Whitney 
Assistant Chief Brian Read 
Transportation Services Director Billy Warren 
Assistant Chief Richard Mooney 
Administrative Services Director Anna Butel  
President Colt Weddell 
 

10. Possible vote to enter Executive Session pursuant to A.R.S. § 38-431.03(A)(3) for legal advice and  
pursuant to A.R.S. § 38-431.03(A)(4) for discussion or consultation with the District’s attorneys in  
order to consider the District’s position and instruct its attorneys regarding the pending Notice of  
Claim submitted by Carla Nadzieja. 

 
 Note that executive sessions are confidential pursuant to ARS §38-431.03(C) 
 
11. Public Session. Discussion and possible action re: Notice of Claim submitted by Carla Nadzieja. 
 
12. New Business / Future Agenda Items.  
 
13. Announcements and Document Signing. 
 
14. Adjourn  

 
NOTICE: The Governing Board may go into executive session for the purpose of obtaining legal advice from the Fire District's attorney(s) on any of the above 
agenda items pursuant to A.R.S. 38-431.03(A)(3). 
One or more members of the Governing Board may attend the meeting telephonically. 
Governing Board meeting agenda dated and posted (at least 24 hours before the scheduled meeting date and time). 
 
Posted on: June 11, 2026 
At:  1500 Hours 
By: Tanya Anderson 
 
The Superstition Fire & Medical District (SFMD) Administrative Office Board Meeting Room is accessible to the handicapped. In compliance with the American 
with Disabilities Act (ADA), those with special needs, such as large-type face print or other reasonable accommodations may request those through the SFMD 
Administration Office (480-982-4440) at least 24-hours before the Board Meeting.  

 



 

Go to Item 2 
 

Go to Agenda 
 

Governing Board Meeting – June 17, 2026 
Agenda Item: 1 
 
 
Agenda Item Title 
Review and approval of the May 2026 financial reports and bank reconciliations. 
 
Submitted By 
James Vincent Group 
 
Background/Discussion 
The James Vincent Group prepares the monthly financial reports. The District’s annual budget, which is adopted 
by the Board each June for the following fiscal year (July 1 – June 30), is formatted to mirror the monthly financial 
statements. The financial reports provide the Board with a monthly recap of expenditures and revenues, along 
with year-to-date account balance information.  
 
In compliance with A.R.S. §48-807(O), the following reports have been added to the monthly financial 
statements packet:  

1. Cash Flow – All Governmental Funds. 
a. The Cash Flow report consists of the combined cash balances of all District Funds. These balances include 

the General (100), Transport Services (150), Capital Projects (200), Special Revenue (400), Debt Principal 
(500), Debt Interest (600) and Certificates of Participation (700) Funds. The Cash Flow report is updated 
monthly with the actual revenues deposited into and actual expenditures disbursed from the District’s 
cash accounts. It is important to note the revenues and expenditures are reported on a Cash Basis. This 
report is generated to demonstrate that the fire District maintains sufficient cash available to satisfy the 
projected expenditures budgeted over the course of the fiscal year.  

2. Fund Account Bank Reconciliations. 
The reconciliation of each of the District’s Fund Cash Accounts (General (100), Transport Services (150), 
Capital Projects (200), Special Revenue (400), Debt Principal (500), and Debt Interest (600) Funds) 
between the Pinal County Treasurer’s monthly bank statement and the District’s Fund balance sheet 
report is provided. To signify Board approval of the monthly financial statements and bank 
reconciliations, the Board Chairman is requested to sign the attached Letter of Acceptance which will be 
kept on file at the District.  

 
Financial Impact(s)/Budget Line Item 
N/A  
 
Enclosure(s) 

*Monthly Financials provided under separate cover 
 

Recommended Motion 
“Motion to approve the May 2026 financial reports and bank reconciliations.” 

 

 



MAY 2026 

 

 

Superstition Fire & Medical District 

Governing Board Acceptance of Fire District’s 
Financial Statements and Bank Reconciliations 

 
 

Pursuant to A.R.S. §48-807, by the signature(s) below, the Governing Board of the Superstition Fire & Medical 
District attests to the review and approval of the following financial report(s) of the fire district for the month 
of May 2026: 
 

1. Financial Statement 
2. Bank Reconciliations 

a. General (100) Fund 
b. Transport Services (150) Fund 
c. Capital Projects (200) Fund 
d. Special Projects (400) Fund 
e. Debt Principle (500) Fund 
f. Debt Interest (600) Fund 
g. Certificates of Participation (700) Fund 

 
 
 
 
 
_____________________________________ _____________________________ 
Kathleen Chamberlain, Board Chair  Date 
 

 

 

 

 

 

 

 

 

 

 

 

  



Go to Item 3 
 

Go to Agenda 

Governing Board Meeting – June 17, 2026 
Agenda Item: 2 
 
 
Agenda Item Title 
Recognition of employee performance, achievements, and special recognition for community members. 
 
Submitted By 
Fire Chief John Whitney 
Assistant Chief Brian Read 
Assistant Chief Richard Mooney 
  
Background/Discussion 
This is a recurring monthly item to provide the Board with information concerning superior employee 
performance, achievements, and special recognition for community members.  
 

June Service Anniversaries 
 

32 Years of Service 
Deputy Chief/Paramedic Jeff Cranmer 
 

20 Years of Service 
Captain/Paramedic Alex Dupuis 
 
19 Years of Service 
Engineer Brandon Blessum 
Firefighter/Paramedic Ryan Rodriquez 
Captain/Paramedic Geof Shively 
 
1 Year of Service 
Transport Paramedic Joseph Alonzo 
Transport Paramedic Chase Doyle 
 
 
 
 



Go to Item 4 
 

Go to Agenda 

Governing Board Meeting – June 17, 2026 
Agenda Item: 3 
 
 
Agenda Item Title 
Call to the Public  
 
A.R.S. §38-431.01(I) 
A public body may make an open call to the public during a public meeting, subject to reasonable time, place 
and manner restrictions, to allow individuals to address the public body on any issue within the jurisdiction of 
the public body. 
At the conclusion of an open call to the public, individual members of the public body may respond to criticism 
made by those who have addressed the public body, may ask staff to review a matter or may ask that a matter 
be put on a future agenda.   
However, members of the public body shall not discuss or take legal action on matters raised during an open call 
to the public unless the matters are properly noticed for discussion and legal action. 
 
Background / Discussion 
Call to the Public is provided so citizens may address the public body (Governing Board) with matters concerning 
the fire district. Arizona public meeting law provides that the public body may discuss, consider, or decide only 
matters listed on the agenda and other matters related thereto. Since the public body will generally not know 
what specific matters may be raised at call to the public, they will be unable to act until the matter is placed on 
a subsequent meeting agenda (at the Board’s discretion). The Board may also direct staff to follow up on the 
issue with the citizen.  
 
Scheduled 
None  
 

 

 

 

 

 

 

 

  



Go to Item 5 
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Go to Agenda 

Governing Board Meeting – June 17, 2026 
Agenda Item: 4 
 
    
Agenda Item Title 
Consideration and possible approval of all consent agenda items as listed below:  
 

A. Board Meeting Minutes from May 20, 2026 - Appendix A 
B. Executive Meeting Minutes from May 20, 2026 - Appendix B   
C. Preplanners Contract Renewal - Appendix C 
D. Transfer of funds for the June 30, 2026, Certificates of Participation (COP) US Bank Bond Debt 

Principal and Interest Payments - Appendix D 
E. Transfer of funds for the June 30, 2026, Chase Bond Debt Service Principal and Interest Payments 

Pension Funding Policy 1203 - Appendix E 
F. Pension Funding Policy - Appendix F 
G. Stryker AED Monitor Purchase - Appendix G 

 
 
Background/Discussion 
The consent agenda allows the Board of Directors (BOD) to consider contracts, purchases, and other routine 
administrative matters having authorized funding within the current fiscal year budget as a single decision. Items 
may be withdrawn from the consent agenda and discussed separately upon request by any member of the BOD 
or staff. Information for each consent agenda item and corresponding supporting document is within the packet.  
 

Recommended Motion 
“Motion to approve the consent agenda items for June 17, 2026.” 

 

 

 

 

 

 



Go to Next Item  
 

Go to Agenda 

Governing Board Meeting – June 17, 2026 
Agenda Item: 5 
 
 
Agenda Item Title  
Discussion and possible approval of the following policies: 1007 – Incentives, 1008 – Tuition Reimbursement, 
1015 – Outside Employment, 1033 – Transitional Duty, & 1053 – Earned Leave. 
 
Submitted By  
Anna Butel, Administrative Services Director 
 
Background/Discussion  
Staff recommend that the SFMD Board of Directors approve the updates to Policy 1007 Incentives, Policy 1008 
Tuition Reimbursement, Policy 1015 Outside Employment, Policy 1033 Transitional Duty, and Policy 1053 
Earned Leave. These policies have been revised to ensure compliance with current standards, improve clarity 
and consistency in their application, and align with district practices. Approval of these updates will help 
ensure SFMD remains in good standing with our members while maintaining clear and effective personnel 
policies. 
 
Financial Impact(s)/Budget Line Item  
n/a  
 
Enclosure(s) 
Policy 1007 – Incentives  
Policy 1008 – Tuition Reimbursement  
Policy 1015 – Outside Employment 
Policy 1033 – Transitional Duty 
Policy 1053 – Earned Leave 
 
 
 

Recommended Motion 
“Motion to approve policies 1007-Incentives, 1008-Tuition Reimbursement, 1015-Outside Employment, 1033-
Transitional Duty, & 1053-Earned Leave” 
 

 



Policy 1007 – Incentives 
Last Revision: 07/01/2026 

Policy 1007 – Incentives SFMD Volume I – Administrative Policy Manual – 285 

 

 

 
1. PURPOSE AND SCOPE 

The purpose of this policy is to identify the incentives available to Superstition Fire & Medical District 
members pursuant to the Memorandum of Understanding. 

 
 

2. POLICY 

It is the policy of the Superstition Fire & Medical District that the incentives established in the 
Memorandum of Understanding shall be available to all members who meet the defined requirements. 

 

 

Incentive (Full Time) Annual Amount 

Paramedic (Public Safety Only) 

All incentive amounts can be 
found in the MOU. 

Technical Rescue Team (Public Safety Only) 

SCBA (Public Safety Only) 

Battalion Safety Officer (Public Safety Only) 

Paramedic (Transportation Department) 
*The original $7,500 paramedic incentive was included in the annual salary on the wage scale. 
Effective 7/1/2025 the incentive goes into place to bring the total incentive to $9,000. 

Lead Mechanic (Civilian) 

 

Educational Incentive Annual Amount 

Certificate of Completion (Position Specific) 
*For members hired prior to 11/17/2021 

All incentive amounts can be 
found in the MOU. Associate’s Degree 

Bachelor’s Degree, or above 
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Policy 1008 – Tuition Reimbursement 
 

Last Revision: 07/01/2026 
 
1. PURPOSE AND SCOPE 

SFMD is dedicated to providing professional development opportunities for all employees. This program 
provides financial assistance for courses that are required to expand the employee's knowledge and 
improve overall job skills job-related requirements or complete a college degree program. 

 
2. POLICY 

All full-time employees are eligible for tuition reimbursement under the following guidelines: 

1. Tuition will be reimbursed for the following types of training or education: 

a. Coursework that is directly job-related or expands the employee's overall job skills. 

b. Coursework that will allow the employee to become more promotable within the fire 
district. 

c. Coursework required for a degree (Associate’s, Bachelor’s, or Master’s) in a curriculum 
program. 

d. Coursework that provides a beneficial skill set for SFMD, as determined by the Fire Chief. 

2. All tuition reimbursements are processed on a first-come, first-served basis upon receipt of a 
complete, pre-approval request. Reimbursement is not guaranteed and will stop once the annual 
budget is exhausted.  Tuition reimbursements are at the discretion of the Fire Chief or designee. 
The Fire Chief or designee may prioritize approval of this program and limit tuition reimbursement 
funds to employees whose degree programs align with and closely support the district's mission 
and strategic initiatives. Employees on probation are eligible to apply but may be required to submit 
additional information for approval. 

3. Tuition will be reimbursed only for schools for which accreditation has been awarded.  

4. Tuition reimbursement is available only for letter-grade courses. Pass/fail courses are not 
reimbursable. 

 
3. PRE-APPROVAL PROCESS 

All courses must be submitted for pre-approval prior to the start of the course following the process below: 

1. Complete the Tuition Reimbursement – Pre-Approval – Step 1 HR Action in UKG Ready prior to the 
start of each course. 

2. After completion of each course, complete the Tuition Reimbursement – Upload Tuition Payment 
– Step 2 HR Action in UKG Ready. 

3. Any change to an approved original Request for Pre-Approval Form (for courses added or dropped) 
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must be submitted within 30 days of the course start date using a new Tuition Reimbursement 
Pre-Approval – Step 1 HR Action. 

 
4. REIMBURSEMENT PROCESS 

Reimbursement of tuition fees will be administered under the following guidelines: 

1. The Tuition Reimbursement - Pre-Approval – Step 1 HR Action was submitted in a timely fashion 
and approved by the Fire Chief, or designee, before the start of the course. 

2. Upon course completion, the employee must upload the following documentation to UKG Ready 
within 45 days of the end date of the course: 

a. Proof of paid tuition fees from the institution or college for the course(s) listed on the 
Tuition Reimbursement Pre-Approval form. 

b. The final grade report for the course(s) listed on the Tuition Reimbursement Pre-Approval 
form. 

3. Employees must receive a “C” grade or higher to be eligible for tuition reimbursement. 
Reimbursement will be paid according to the letter grade received in each course, as follows: 

• A – 100% reimbursement 

• B – 80% reimbursement 

• C – 70% reimbursement 

4. The maximum tuition reimbursement per employee will be $7,800 per fiscal year, with a total cap 
of $46,800, which provides for a bachelor’s and master’s degree. 

5. Normal academic expenses, such as administration fees, lab fees, books, recreation fees, etc., are 
not reimbursable. Only tuition fees paid by the employee are eligible for reimbursement. 

6. Reimbursement amounts shall be reduced in the amount of financial assistance received from any 
outside source, such as grants or scholarships. 

a. Student loans and Veteran’s Administration assistance are not considered financial 
assistance for purposes of reimbursement. 

b. Employees requesting reimbursement must notify the HR Manager, or designee, of any 
financial assistance received from outside sources, other than student loans or Veteran’s 
Administration assistance. 

 
5. REPAYMENT REQUIREMENT 

Employees who voluntarily terminate employment or transfer to part-time status within 24 months from 
the date the tuition reimbursement check was issued shall be required to reimburse the fire district. 
Employees will be required to repay the paid amounts prorated at 1/24 per month. Retirement is 
considered a voluntary termination. Repayment of tuition will not be required for employees who are 
dismissed or resign in lieu of dismissal. 
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6. ADDITIONAL INFORMATION 
The SFMD has the right to audit the employees’ educational and financial records, which may be contained 
in the employees’ records at the institution attended. Accepting tuition reimbursement waives any right 
that the employee may have pursuant to the Family Education Rights and Privacy Act of 1974 or any similar 
act. 

There will be no exceptions to this policy regardless of the extenuating circumstances; therefore, there is 
no appeal procedure. 
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Policy 1015 – Outside Employment 
Last Revision: 07/01/2026 

 
 

1. PURPOSE 

The purpose of this policy is to  inform Superstition Fire & Medical District members of the responsibility 
of reporting outside employment. 

 
 

2. POLICY 

It is the policy of the Superstition Fire & Medical District to allow members to engage in employment 
outside of their primary employment with the District, dependent on approval from the Human Resource 
Manager. Approval of any outside employment depends on the following: 

• Must not conflict with the members’ duties with the District 

• Must not discredit the District 

• Must not impact the duties, functions, and responsibilities of the District to the community and its 
citizens. 

Employees who wish to engage in outside employment are required to request and obtain approval from 
the Human Resource Manager before beginning outside employment. 

Members engaging in outside employment: 

• Are prohibited from using any District equipment or resources in the course of, or for the benefit 
of, any outside employment, including access to official records or databases of the District or 
other agencies 

• Shall not represent the District while performing outside employment 

• Shall not use their position with the District to the advantage of their outside employment 
 
 

3. RESPONSIBILITIES 

All District employees are responsible for complying with this Policy. 

Approval for outside employment may be revoked by the employee’s Assistant Chief or Division Director 
if the outside employment is negatively affecting the employee’s performance of District job 
responsibilities. 
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4. PROCEDURES 

1. Any employee wanting to engage in outside employment must submit a Request for Approval of 
Outside Employment in UKG Ready, which will go to the Human Resource Manager for approval. 

2. The Human Resource Manager will review all requests for compliance with this policy and ensure 
that all fields on the request form are thoroughly completed.  

3. The Human Resource Manager will notify the employee of the approved or unapproved request 
and enter it into the employee’s personnel file  

4. An employee who has previously obtained approval for outside employment, must complete a 
request annually, even if there has been no change to the outside employment since the previous 
approval. 

5. An outside employment request will not be denied by the Human Resource Manager without 
conferring with an Assistant Chief/Division Director. Any denial can be appealed to the fire chief. 
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Policy 1033 - Transitional Duty Assignments 
Last Revision: 07/01/2026 

 
1. PURPOSE AND SCOPE 

This policy establishes procedures for providing transitional duty assignments. This policy is not intended 

to affect the rights or benefits of employees under federal or state law, District rules, or current 

memorandum of understanding. 

The Transitional Duty Program is a benefit provided to approved employees, which may be in addition to 

or coordinated concurrently with other employee benefits or rights. It will not be interpreted to negatively 

impact any employee rights or entitlements under the Arizona worker's compensation laws, the American 

Disability Act, Family Medical Leave Act and/or other similar benefits and entitlements. 

 
2. POLICY 

Subject to operational considerations, the Superstition Fire & Medical District may identify transitional 

duty assignments for employees who have an injury or medical condition resulting in temporary work 

limitations or restrictions. Transitional duty is available for non-work-related injuries at the discretion of 

the Fire Chief or designee. In all cases, employees requiring transitional duty for work related injury, illness 

or disease will be given priority over non-work-related cases. 

Any employee who is unable to return to full duty as a result of a work or non-work-related injury, illness 

or disease any time before, during or at the end of his/her transitional duty assignment will be referred to 

Human Resources for options, if any, regarding his/her job status. Referrals to Human Resources may 

occur at any time such opinion is rendered by either the employee's attending physician or designated 

District physician. 

In an effort to ensure maximum staffing utilization in achieving SFMD goals, the District reserves the right 

to reassign employees during any transitional duty assignment. Reassignment may include a change of 

work hours and schedule, location or department within the District. 

Transitional duty assignments will be worked on a 40-hour workweek, as approved by the assigned 

supervisor unless a reduced workweek schedule is ordered by a physician. 

While assigned transitional duty, employees may continue to wear department uniforms per policy, or 

dress in attire that is consistent with the work group to which they are assigned. Exceptions may be 

granted if an employee's medical condition warrants or as directed by a physician. 
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Transitional duty work assignments are typically based on the physician's Medical Tracking/Work Status 

Report, organizational needs, and employee's skills. These work assignments are at the discretion of the 

employee's Assistant Chief/Director or the authorized designee. 

The District reserves the right to require an examination by a physician designated by the District and at 
the District's expense to determine if the employee's condition qualifies for the Transitional Duty Program. 

2.1 WORK RELATED INJURY 

District employees are covered by the District under the Arizona State Worker's Compensation Act against 

injury, illness or disease occurring in the course of District employment. Transitional duty will be assigned 

in cases of work-related injury, illness or disease after the receipt of an acceptable medical report, typically 

a Medical Tracking/Work Status Report from the attending worker's compensation physician placing the 

employee on transitional duty. Transitional duty eliminates, minimizes or modifies lifting, walking or other 

physical or mental requirements that prevent an employee from returning to full duty and will be selected 

in accordance with the employee's physical limitations as documented by the physician's Medical 

Tracking/Work Status Report or an equivalent form. It may also entail performing all duties of his/her 

regular position on a part-time basis or with medically imposed limitations. This policy includes all District 

employees, including those working a 56-hour and 40-hour work schedule. Transitional Duty assignments 

will be matched with the employee's skills and experience levels whenever possible. 

Employees required to attend scheduled medical and/or physical therapy appointments as a result of a 

work-related injury, illness or disease, will be released from work to attend these appointments and will 

not be required to utilize sick, vacation, or unpaid leave if such appointments occur during his/her 

transitional duty assignment workweek schedule. Employees should schedule these appointments early 

or late in the workday to avoid any disruption of work. 

 
2.2 NON-WORK-RELATED INJURY 

Employees injured or medically unable to perform the essential functions of his/her position due to non-

work-related incidents may request a Transitional Duty assignment through their Assistant Chief/Director 

or the authorized designee. The request will be reviewed by the Fire Chief or designee based on the 

availability of transitional work duties matching the employee's skills and within the limitations indicated 

on the Medical Tracking/Work Status Report. 

Employees must use sick or vacation leave for all non-work-related cases if medical and/or physical 

therapy appointments cannot be scheduled outside of his/her assigned work schedule. 

 
3. GENERAL CONSIDERATIONS 
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The District reserves the right at any time to re-evaluate the necessity for and the duties of a transitional 

duty assignment and the performance of any employee in such assignment. 

Transitional duty is a temporary assignment with a limited term of up to 180 calendar days. One request 

for extension of transitional duty beyond 180 calendar days, for a specified period of time (not to exceed 

an additional 180 calendar days), may be submitted to Human Resources for consideration. Extensions 

may be authorized by the Fire Chief on a case-by-case basis if the medical evidence indicates recovery 

within twelve months from the initial date of work restrictions. 

Should an employee on worker's compensation leave or transitional duty be unable to return to full duty 

at the end of the extension (360 calendar days maximum), the employee may be medically separated from 

the District due to the inability to perform the functions of the job, as permitted by law. 

If an employee who was on approved worker's compensation leave or transitional duty returns to full duty 

and works for 1-89 calendar days and suffers an aggravation of the same injury or re-injury of the same 

type or body part, then the original date of work restrictions will be utilized in calculating the 360-calendar 

day maximum. 

If an employee who was on approved worker's compensation leave or transitional duty returns to full duty 

and works for 90 plus calendar days and is re-injured, then an additional 90 calendar days will be given. 

If an employee who was on approved worker's compensation leave or transitional duty returns to full duty 

for 18 months and is re-injured, the employee may qualify for additional time. 

If an employee who was on approved worker's compensation leave or transitional duty returns to full duty 

and works for 90 plus calendar days, but is later re-injured with a new injury, the employee will qualify for 

additional time under the Transitional Duty/Worker's Compensation leave Status for the new injury. 

The Family Medical Leave Act (FMLA) affords eligible employees with 12 weeks of job protection per year 

and may run concurrently with Worker's Compensation and non-work-related injuries, illnesses and 

diseases. Refer to Human Resources and Policy 1040 – Family and Medical Leave for details pertaining to 

FMLA. 

Employees placed on no-work status are not allowed to participate in Fire Department or District 

sponsored activities and any approved secondary employment is suspended except as approved by the 

Fire Chief or designee. 

Employees on transitional duty assignment may attend Fire Department or District sponsored training if 

such training complies within the limitations set by his/her physician. 

 
4. PROCEDURE 
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4.1 WORK RELATED OR NON-WORK-RELATED INJURY, ILLNESS OR DISEASE 

After initial medical treatment, the attending physician will complete a Medical Tracking/Work Status 

Report. If the physician assigns no-work status or limited-work status, the following process applies: 

1. If the attending physician issues a no-work or limited work status, the employee (if physically able) 

is required to submit a copy of the physician's Medical Tracking/Work Status Report to Human 

Resources and to the employee's chain of command, immediately after the appointment. 

Submittal of the Medical Tracking/Work Status Report may be done electronically. 

2. Human Resources will: 

a. Make the necessary notifications 

b. Contact the employee, informing him/her of all necessary requirements and pertinent 

information involving the Worker's Compensation Claim and Transitional Duty program 

3. The employee must provide an updated Medical Tracking/Work Status Report form to Human 
Resources after every doctor's appointment related to the injury, illness or disease for which the 

employee is on no-work status or limited work status. 

4. When applicable, the Battalion Chief will manage vacancies created by the employee's no-work or 

limited work status. 

Human Resources can be contacted for questions relating to the transitional duty process or an incident 

resulting in a work-related injury, illness or disease. 

If an employee is unable to perform his/her transitional duty assignment due to an aggravation of the 

injury, illness or disease or any change in an employee's condition that appears to be outside the 

parameters of the latest on-file physician's Medical Tracking/Work Status Report, the employee must be 

taken to his/her attending physician for re-evaluation and Human Resources must be notified. A Medical 

Tracking/Work Status Report from this appointment must be submitted to Human Resources before the 

employee is approved to return to transitional duty. 

In accordance with District policy, employees are eligible for a variety of leaves in the event of accident, 

injury, illness, death, required jury duty, military service, and other reasons while working a transitional 

duty assignment through the employee's chain of command. 

In all cases, employees requiring Transitional Duty for work related injury, illness or disease will be given 

priority over non-work-related cases. 

 
4.2 COMPENSATION 
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On-Duty Injury 

Injuries that occur on the job will result in the employee being transferred from a 56-hour workweek 

schedule to a 40-hour workweek schedule as soon as is practicable. The employee’s total annual 

compensation, including all incentive pay, will be converted to a 40-hour pay rate. For suppression 

employees, this conversion will include the addition of an FLSA differential to make up for the lost 

opportunity of earning their scheduled FLSA overtime.   

Off-Duty Injury 

District employees utilizing transitional duty for an off-duty injury will be transferred from a 56-hour 

workweek schedule to a 40-hour workweek schedule, and will have their total annual compensation, 

including all incentives, converted to a 40-hour pay rate. Suppression employees on transitional duty for 

an off-duty injury are not eligible for FLSA differential pay. FLSA eligibility will be reinstated when the 

employee returns to a 56-hour schedule. 

Accruals 

Employees transferring from a 56-hour workweek to a 40-hour workweek will have accrued sick and 

vacation leave balances converted to and accrued at the 40-hour rate. Sick and vacation balances and 

accrual rates will be converted back to the 56-hour rate when the employee returns to that work schedule. 

Overtime 

Employees are not eligible to work overtime hours while working a transitional duty assignment except as 

approved by the Fire Chief or designee. 

4.3 MEDICAL EXAMINATIONS 

Prior to returning to full-duty status, employees shall be required to provide certification from their 

treating medical professional(s) stating that they are medically cleared to perform the essential functions 

of their jobs without restrictions or limitations. 

The District, on a case-by-case basis, may require a return to duty evaluation and/or reintegration process 

prior to returning an employee to full duty status. 

 
4.4 PREGNANCY 

If an employee is temporarily unable to perform regular duties due to a pregnancy, childbirth or a related 

medical condition, the employee will be treated the same as any other temporarily disabled employee (42 

USC§ 2000e(k)). 
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A pregnant employee shall not be involuntarily transferred to a temporary modified-duty assignment. 
However, if a pregnant employee chooses to request a transitional duty assignment, it will be 
considered non-work-related and the 40-hour FLSA differential pay will not apply. 

Notification 

Pregnant employees should notify their immediate supervisors as soon as practicable and provide a 

statement from their medical providers identifying any pregnancy-related job restrictions or limitations. If 

at any point during the pregnancy it becomes necessary for the employee to take a leave of absence, such 

leave shall be granted in accordance with the District's personnel rules and regulations regarding family 

and medical care leave. 

 
4.5 PROBATIONARY EMPLOYEES 

Probationary employees who are assigned to a transitional duty assignment shall have their probation 

extended by a period of time equal to their assignment to temporary modified duty. 

 
4.6 MAINTENANCE OF CERTIFICATION AND TRAINING 

Employees assigned to transitional duty shall maintain all certifications, training and qualifications 

appropriate to both their regular and temporary duties, provided that the certifications, training or 

qualifications are not in conflict with any medical limitations or restrictions. Employees who are assigned 

to transitional duty shall inform their supervisors of any inability to maintain any certification, training or 

qualifications. 

 
5 ACCOUNTABILITY 

 
5.1 EMPLOYEE RESPONSIBILITIES 

In accordance with District policy, every employee must immediately report every work-related injury, 

illness or disease, regardless of severity, to his/her supervisor. 

Employees with an injury or illness on duty that requires medical intervention may not return to the 

workplace until a Medical Tracking/Work Status Report form completed by his/her attending physician 

has been provided and reviewed by the District's Human Resources division. 

The employee is required to provide a completed Medical Tracking/Work Status Report to Human 

Resources after each visit to the attending physician. Timely notification to Human Resources is required 

in order to make proper notification for staffing purposes, medical referrals, etc. This notification may be 

made in person or via email if circumstances dictate. 

Upon release to transitional duty, the employee is required to report to Headquarters directly after the 
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appointment the attending physician places them on transitional duty. If the employee cannot meet this 

expectation, a phone call to their Assistant Chief/Director or the authorized designee is required. Failing 

to report to, or refusal of, a reasonable transitional duty assignment may result in the loss of worker's 

compensation pay and potential corrective action/discipline 

After receiving a physician's conditional work release for a non-work-related injury, illness or disease, the 

employee may request a transitional duty assignment through his/her chain of command. Transitional 

duty assignments are limited based on organizational needs and are at the discretion of the Fire Chief or 

designee and Human Resources. 

Employees assigned to transitional duty must ensure that his/her work activities comply with the 

limitations set forth by the accepted physician's work release. While the employee's Assistant 

Chief/Director or the authorized designee is responsible for assigning duties based on the physician's 

Medical Tracking/Work Status Report, the employee is ultimately responsible for his/her physical actions 

and is expected to communicate with his/her supervisor when duties appear to conflict with the 

physician's medical release limitations. 

 
5.2 EMPLOYEE'S IMMEDIATE SUPERVISOR 

In accordance with District policy, all incidents involving a work-related injury, illness or disease must be 

reported to the employee's immediate supervisor within twenty-four (24) hours, or sooner, if impacting 

daily staffing. 

For 56-hour personnel, if off-duty, the employee must also notify the on-duty Battalion Chief within 

twenty-four (24) hours, or sooner, if impacting daily staffing. 

 
5.3 BATTALION CHIEF 

For 56-hour personnel, the employee's Battalion Chief must ensure all vacancies are appropriately staffed 

for all on-duty and off-duty injuries. The Battalion Chief shall follow up on the completion of all required 

documentation for on-duty injuries and provide notification to Human Resources of any employee 

sustaining an off-duty injury that is reported through the chain of command. 

 

5.4 ASSISTANT CHIEF/DIRECTOR 

The Assistant Chief/Director or the authorized designee of each division is responsible for the 

administration of the Transitional Duty Policy for his/her division and for ensuring proper direction and 

supervision of transitional duty employees assigned to his/her cost center. Transitional duty workweek 

assignments will be designated as necessary and according to the limitations set by the attending 

physician's conditional work release. 
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5.5 HUMAN RESOURCES 

Human Resources will act as case facilitator and the department liaison on all work-related injury, illness 
or disease cases. These responsibilities include: 

1. Monitor all injury, illness or disease cases, regardless of whether they are work-related or non-
work-related and review all written reports for accuracy. 

2. Assist Assistant Chief/Director with the administration of the Transitional Duty Program. 

3. Supply all necessary paperwork to employees participating in transitional duty assignments. 

4. Make weekly and timely notifications and updates of all work-related injury, illness or disease cases 

to Assistant Chief/Director and Fire Chief. 
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Policy 1053 – Earned Leave 
Latest Revision: 07/01/2026 

 
 

1. PURPOSE AND SCOPE 

The purpose of this policy is to define earned leave accrual and usage. 
 
 

2. POLICY 

It is the policy of the SFMD that full-time and part-time employees are eligible for various types of earned 
leave as provided by the SFMD compensation and benefits plan. 

 
 

3. HOLIDAYS 

The SFMD recognizes eleven annual holidays as listed below: 

1. New Year's Day - January 1 

2. Civil Rights Day - Third Monday of January 

3. Presidents' Day - Third Monday of February 

4. Bonus Day (56-hour schedule paid on April 15, 40-hour schedule accrues one floating holiday per fiscal 
year.) 

5. Memorial Day - Last Monday of May 

6. Juneteenth – June 19 

7. Independence Day - July 4 

8. Labor Day - First Monday of September 

9. Veterans Day - November 11 

10. Thanksgiving - Fourth Thursday of November 

11. Christmas - December 25 
 
 

3.1 PUBLIC SAFETY AND TRANSPORTATION SERVICES EMPLOYEES 

Public safety and transportation services employees assigned to a 56-hour work schedule are paid 11.20 
holiday incentive hours for each of the eleven (11) holidays, regardless of whether they are scheduled to 
work on the holiday. Holiday incentive hours are paid at the employee's regular pay rate and will not be 
included in calculating any overtime. 
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3.2 40-HOUR EMPLOYEES 

Employees assigned to a 40-hour schedule will be given one workday off for each of the eleven (11) 
holidays. 

4/10s Work Schedule - Holidays that occur on Friday or Saturday will be observed on the previous 
Thursday. Holidays that occur on Sunday will be observed on the following Monday. 

For employees assigned to the Fire Academy the holiday schedule may change based on the academy 
host’s schedule. However, you will be compensated for the 11 holidays. 

When District needs require a non-exempt, 40-hour employee to work on a holiday: 

• The employee will be compensated for hours worked at their regular pay rate until they have 
reached 40 hours worked in the workweek. 

• Holiday hours are paid at the regular pay rate and will not be included in calculating any overtime 
unless total hours exceed 40 in a work week. 

Flexibility in this process may be requested through the chain-of-command and will be at the discretion 
of the Fire Chief. 

 
 

4. VACATION LEAVE 

4.1 VACATION ADMINISTRATION AND ACCRUAL RATES 

Full-time employees will begin to accrue vacation leave from their date of hire. Vacation leave is 
available for use immediately after an employee receives their first paycheck. Use of vacation leave 
should be administered under the following guidelines: 

1. Vacation will be accrued each pay period based on the employee's assigned work schedule and 
years of service, unless otherwise specified, according to the accrual schedule below. 

2. Employees must have enough accrued hours to cover the entire vacation leave requested. 
Employees may not schedule vacation leave based on hours they will accumulate in the future. 

3. Employees may not schedule vacation leave more than one year in advance. 

4. Vacation leave may be scheduled up to 12 hours prior to the start time of the vacation. 
Employees scheduling vacation during a shift rotation that has already begun, shall contact the 
Battalion Chief to make them aware of the change to the roster. 

5. The vacation block requested must be available, and the request should be made at the 
appropriate time prior to the start of shift/workday, depending on the division the employee is 
assigned. 

6. Employees will not accrue vacation leave during pay periods of uncompensated leave. 
7. The vacation leave balance for an employee transitioning between the 56-hour and 40-hour work 

schedules shall be refactored to reflect the new schedule parameters as of the effective date of 
the schedule transition. All accruals and leave usage following the effective date shall be 
accounted for using the new schedule parameters. 
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40-Hour Employees 56-Hour Shift Employees 

Years of 
Service 

Hours Per 
Pay Period 

Days 
Per Year 

Hours Per 
Pay Period 

Days 
Per Year 

0 and 1 4.35 11.32 8.02 8.69 
2 4.80 12.49 8.40 9.10 
3 5.24 13.64 8.77 9.50 
4 5.69 14.81 9.14 9.91 
5 6.13 15.95 9.52 10.32 
6 6.56 17.07 9.89 10.72 
7 7.00 18.21 10.27 11.13 
8 7.44 19.36 10.64 11.53 
9 7.90 20.55 11.01 11.93 

10 8.34 21.70 11.39 12.34 
11+ 8.78 22.84 11.79 12.78 

 
4.2 PUBLIC SAFETY AND TRANSPORTATION SERVICES SHIFT EMPLOYEES 

Employees assigned to a 56-hour work schedule utilize the TeleStaff scheduling software for vacation 
leave requests under the following guidelines: 

1. Available Vacation Positions 

a. A maximum of three public safety employees may be authorized to take vacation leave at 
any time during a shift. 

b. A maximum of one transportation services employee may be authorized to take vacation 
leave at any time during a shift. 

c. The Battalion Chief will not count against any vacation leave positions. 

2. Minimum Vacation Blocks 

a. Employees on a 56-hour schedule must take vacation leave in a minimum of a 4-hour block 
and may increase in quarter-hour increments thereafter. 

b. Vacation leave taken between the hours of 1900 and 0700 must be taken as one 12-hour 
block. 

c. Vacation leave starting prior to 1900 may utilize the 4-hour minimum. 
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3. For the following days, a fourth suppression vacation position will be available. The Battalion Chief 
will use a random lottery to determine which employees will be authorized to take vacation leave 
on these days. 

a. Independence Day - July 4 

b. Thanksgiving - Fourth Thursday of November 

c. Christmas Eve - December 24 

d. Christmas - December 25 

4. Employees on military leave will not count towards the available vacation positions. 
 
 

4.3 40-HOUR EMPLOYEES 

Administration of vacation leave for 40-hour employees will use the following guidelines: 

1. Employees must submit a request through SFMD’s HR software program for all vacation leave. 

2. Employees should attempt to give at least 1 hour of advance notice for any vacation leave request. 
However, vacation leave may be approved within a shorter time frame at the supervisor's 
discretion. 

 
 

8. SICK LEAVE 

Employees utilizing sick leave are generally expected to remain at home unless they are hospitalized, 
visiting their doctor, or acting pursuant to a physician's instructions for care. 

Employees are prohibited from engaging in any other employment while utilizing sick leave. 
 
 

8.1 SICK LEAVE ADMINISTRATION 

Sick leave shall be granted to all full-time and part-time employees under the following circumstances: 

1. For an employee’s or their care of a family member’s: 

a. mental or physical illness, injury, or health condition 

b. need for medical diagnosis, care, or treatment of mental or physical illness, injury, or health 
condition 

c. need for preventive medical care. 

2. Due to domestic violence, sexual violence, abuse or stalking, provided the leave is to allow the 
employee to obtain any of the following for the employee or the employee's family member: 

a. Medical attention needed to recover from physical or psychological injury or disability 
caused by domestic violence, sexual violence, abuse or stalking 
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b. Services from a domestic violence or sexual violence program or victim services 
organization. 

c. Psychological or other counseling. 

d. Relocation or taking steps to secure an existing home due to the domestic violence, sexual 
violence, abuse or stalking. 

e. Legal services, including but not limited to preparing for or participating in any civil or 
criminal legal proceeding related to or resulting from domestic violence, sexual violence, 
abuse, or stalking. 

3. Or any other reason authorized by Arizona law. 

For purposes of this policy, family member means any individual related by blood or affinity whose close 
association with the employee is equivalent of a family relation. 

 
 

8.2 SICK LEAVE ACCRUAL RATES 

Employees will begin to accrue sick leave from their date of hire. Sick leave is available for use immediately 
after an employee receives their first paycheck. Use of sick leave should be administered under the 
following guidelines: 

1. Sick leave will be accrued each pay period based on the employee's assigned work schedule, 
according to the accrual schedule below. 

2. Employees will not accrue sick leave during pay periods of uncompensated leave. 

3. The sick leave balance for an employee transitioning between the 56- or 40-hour work schedules 
shall be refactored to reflect the new schedule parameters as of the effective date of the schedule 
transition. All accruals and leave usage following the effective date shall be accounted for using 
the new schedule parameters. 

 

Work Schedule Sick Leave Accrual Rate 
56-Hour Shift Employees 6.25 hours per pay period 

40-Hour Employees 4.64 hours per pay period 
Part-Time Employees 1 hour per 30 hours worked 

 
8.3 SICK LEAVING REPORTING AND DOCUMENTATION 

Employees should notify the appropriate supervisor of the need for sick leave as soon as practicable when 
they are unable to report for duty. 

1. Employees assigned to a 56-hour work schedule shall report sick leave no later than 5:30 am on 
the morning of their shift to the on-duty BC. 

2. Employees assigned to a 40-hour work schedule shall report sick leave no later than 30 minutes 
prior to the start of their workday. 
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A medical release from a licensed physician may be required for sick leave absences that exceed three or 
more consecutive work/shift days. The work release must be submitted to the employee's supervisor prior 
to the employee's return to work. It should include the nature of the illness or injury, any treatment 
involved, and if the employee is fit to return to duty. The work release shall be forwarded to the Human 
Resources Department for records retention. 

 
 

8.4 SUPERVISOR RESPONSIBILITIES 

Supervisors are responsible for monitoring the sick time use of employees assigned to them on an ongoing 
basis to ensure that each employee's sick leave usage is within acceptable parameters. Failure by a 
supervisor to adequately address the issue of excessive sick leave use with their employee shall be 
considered a failure to perform their supervisory duties. 

SFMD considers sick leave abuse to be a very serious situation/offense. Excessive use of sick leave may be 
indicative of underlying severe personal or emotional problems, requiring intervention from District 
leadership or trained peer support professionals. Sick leave abuse has the potential to cause significant 
disruptions to District programs and operations and often results in elevated labor costs. 

 
 

9. LEAVE DONATION PROGRAM 

Earned leave hours may be donated to employees who have exhausted all of their earned leave and 
require further time off due to a serious illness or injury for themselves or a family member. Earned leave 
donation shall be administered under the following guidelines: 

1. An employee can submit a request in writing to their supervisor to be placed in the Leave Donation 
Program when the employee has less than 40 combined hours remaining in all paid time off 
categories. Requests must then be forwarded to the Fire Chief or designee. 

2. The Fire Chief or designee may approve the employee's request to participate in the Leave 
Donation Program for an employee with the employee's verbal or written consent. 

3. Upon approval, the Fire Chief or designee will notify the organization by email that an employee 
has qualified for donated leave. 

4. When a qualified SFMD employee has exhausted all other leave, members of the SFMD may 
transfer their vacation or sick leave hours to the requesting employee. 

5. Employees wishing to donate leave must notify the Fire Chief's designee in writing to authorize the 
donation of leave hours. 

6. No more than fifty percent of the donating employee's leave may be gifted to another employee. 

7. Eligible donations will remain confidential. However, a copy of the donor's request will be placed 
in their employee file. 

8. Donations will be utilized hour for hour. All donated leave will be given in one (1) hour increments. 
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9. Upon returning to work, any unused donated leave shall be credited back to the donating 
employee(s). 

10. The Fire Chief or designee may make exceptions for employees who do not meet the written 
criteria for enrollment in the donated leave program. Exceptions will be issued in writing and 
signed by the Fire Chief or designee. 

 
 

10. EARNED LEAVE BUY OUT (ELBO) 

Earned leave balances above the annual caps will be paid out in June of each fiscal year. The pay rate for 
the ELBO payment will be calculated using the employee's pay rate as of the end of the fiscal year in June. 

 
 

10.1 VACATION LEAVE CAP 

The annual cap for vacation leave balance will be based on the employee's work schedule, as follows: 
 

Work Scheduled Vacation Leave Cap 
56-Hour Shift Employees 450 Hours 

40-Hour Employees 320 Hours 

 
10.2 SICK LEAVE CAP 

The annual cap for sick leave balance will be based on the employee's work schedule, as follows: 
 

Work Schedule Sick Leave Cap 
56-Hour Shift Employees 1,460 Hours 

40-Hour Employees 1,040 Hours 

 
10.3 CONVERSION OF EXCESS SICK TIME TO VACATION TIME 

Unused accrued sick time is carried over from year to year up to the annual cap, subject to the limitations 
on usage. However, employees may elect to convert sick to vacation time under the following 
circumstances: 

1. Employees may elect to convert unused sick hours to vacation hours in excess of; 1,040 for 
employees assigned to a 40-hour schedule and 1,460 for employees assigned to a 56-hour 
schedule. 

2. Employees may elect to convert sick time to vacation time in accordance with this section as long 
as they are not at the vacation time cap. Only the amount of hours to reach the vacation cap will 
be converted.  

3. The payroll department automatically assumes any hours over the sick or vacation cap will be paid 
out unless the employee sends an email to Admin-Payroll specifying the sick hours to be converted 
to vacation hours.
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4. If elected, an employee’s sick time shall be converted to vacation time on the basis of one (1) hour 
of vacation time for every one (1) hour of excess sick time accrued. 

5. Employees receiving a Vacation Buyout in the same fiscal year shall not convert sick time hours to 
vacation time.  

6. Conversion of sick time hours to vacation hours shall not apply to the Separation (retirement) 
Earned Leave Buyout. 

 
 

11. SEPARATION FROM SERVICE PAYMENT 

Upon separation from service, earned leave balances will be paid out according to the following guidelines. 
 
 

11.1 VACATION LEAVE PAYOUT 

Upon any separation from service, including resignation, termination, or retirement, the employee shall 
be entitled to all accrued vacation leave. Final vacation leave balances will be paid out at the employee's 
average pay rate for the previous five years from the official date of separation. 

In case of death, payment shall be paid to the beneficiary or executor of the employee's estate. 
 
 

11.2 SICK LEAVE PAYOUT 

Upon retirement, an employee's sick leave balance will be swept into the Post Employment Health Plan (PEHP) 
according to the following guidelines: 

1. If total accrued sick leave hours are at or below the annual cap amount, all sick leave hours will be 
swept into the PEHP at 50% of the employee's total sick leave balance using the employee's 
average hourly pay rate for the previous five years from the official date of retirement. 

2. If total accrued sick leave hours are above the annual cap amount, all sick leave hours will be swept 
into the PEHP at 60% of the employee's total sick leave balance using the employee's average 
hourly pay rate for the previous five years from the official date of retirement. 

Sick leave balances will be swept into the PEHP only for retirement from the Public Safety Personnel 
Retirement System (PSPRS) or the Arizona State Retirement System (ASRS). Sick leave balances will not be 
swept into the PEHP for resignations or terminations. 



Go To Next Item 
 

Go to Agenda 

Governing Board Meeting – June 17, 2026 
Agenda Item: 6 
 
 
Agenda Item Title  
Update, review, and discussion of Fire Station 266 
 
Submitted By  
John Whitney, Fire Chief  
 
 
Background/Discussion  
Review and update on the progress of Fire Station 266. Senior Leadership will provide an update on the 
progress made thus far regarding the development of the station. This update will include information related 
to site adaptations, design considerations and modifications, and other general updates relevant to the 
planning and advancement of the project. 
 
 
Financial Impact(s)/Budget Line Item  
None at this time 
 
 
Enclosure(s) 
 N/A 
 
 

Recommended Motion 
“Motion to N/A” 
 

 



Go to Next Item 

Go to Agenda 

Governing Board Meeting – June 17, 2026 
Agenda Item: 7 

Agenda Item Title 
Discussion and possible approval of a Memorandum of Understanding (MOU) between Superstition Fire & 
Medical District and the United Mesa Firefighters, Local 2260, Superstition Chapter, and possible adoption of 
Resolution 2026-06-17-09. 

Submitted By 
Fire Chief John Whitney 
Union Chapter President Colt Weddell 

Background/Discussion 
The MOU was first established and approved by the SFMD Board of Directors in 2017. This document is 
updated annually to reflect changes within the District. This was a collaborative effort between the Senior 
Leadership Team and the Superstition Fire & Medical Firefighters Chapter of Local 2260. 

Financial Impact(s)/Budget Line Item 
NA 

Enclosure(s) 
MOU 
Resolution 2026-06-17-09 

Recommended Motion 
“Motion to approve the 2026 Memorandum of Understanding (MOU) between the Superstition Fire & Medical 
District and the United Mesa Firefighters, Local 2260, Superstition Chapter, and adopt Resolution 2026-06-17-
09” 



Go To Next Item 
 

Go to Agenda 

Governing Board Meeting –  
Agenda Item: 8 
 
Agenda Item Title  
Discussion and possible approval of a special board meeting for approval of the 2026/27 fiscal year budget and 
amended Resolution 2026-05-20-08.  
 
Submitted By  
Anna Butel, Administrative Services Director 
 
Background/Discussion  
In accordance with Section 48-805 of the Arizona Revised Statutes, which requires a 20-day public review 
period, the Superstition Fire & Medical District (SFMD) will need to schedule an additional special meeting 
date for the approval of the Fiscal Year 2026/27 budget. Staff recommends either June 29 or June 30, pending 
the availability of the Board members. Additionally, Resolution 2026-05-20-08 will be amended to reflect the 
special Board meeting date upon approval. 
 
Financial Impact(s)/Budget Line Item  
n/a 
 
Enclosure(s) 
n/a  
 

Recommended Motion 
“Motion to approve the special board meeting date of (state date and time) and the amendment of 
Resolution 2026-05-20-08 to reflect the new date.  

 
 



 
RESOLUTION 2026-05-20-08 

 
Superstition Fire & Medical District Medical 

BUDGET HEARING 
 
A RESOLUTION OF THE CHAIRPERSON AND GOVERNING BOARD OF DIRECTORS OF THE 
SUPERSTITION FIRE & MEDICAL DISTRICT, AMENDING RESOLUTION 2026-05-20-08 TO REVISE THE 
DATE OF THE PUBLIC HEARING ON THE FISCAL YEAR 2026/2027 BUDGET; ADOPTING A TENTATIVE 
BUDGET FOR THE FISCAL YEAR BEGINNING JULY 1, 2026, AND ENDING JUNE 30, 2027; AND GIVING 
NOTICE OF THE TIME AND PLACE FOR HEARING TAXPAYERS COMMENTS PRIOR TO THE ADOPTION 
OF THE BUDGET. 
 
         WHEREAS, in accordance with the provisions of A.R.S § 48-805.02 et seq., the Governing Board on the 
twentieth day of May 2026, made tentative estimates of the amount required to meet the public expenses for the 
ensuing year, and the receipts from sources other than direct taxation by the Superstition Fire and Medical 
District; and 
  
         WHEREAS, in accordance with A.R.S. § 48-805.02 et seq., the Governing Board wishes to establish a 
date for public comments; and 
 
 WHEREAS, the Governing Board adopted Resolution 2026-05-20-08, establishing a public hearing date 
for the proposed fiscal year 2026/2027 budget, and now wishes to amend said resolution. 
 
 NOW, THEREFORE, BE IT RESOLVED BY THE GOVERNING BOARD OF DIRECTORS OF THE 
SUPERSTITION FIRE AND MEDICAL DISTRICT AS FOLLOWS: 
 
 That the estimates of revenues and expenditures provided for adoption establish the adopted estimates 
of the proposed expenditures by the Superstition Fire & Medical District for the fiscal year beginning July 1, 2026 
and ending June 30, 2027, and; 
 

The Governing Board hereby authorizes the clerk of the Superstition Fire & Medical District to publish, in 
the manner prescribed by law, the adopted estimates. The Governing Board will meet for the purpose of holding 
a public hearing and taking public comment prior to adopting the annual budget for the fiscal year 2026/2027 for 
the Superstition Fire & Medical District, on _____ ___, 2026. The hearing and meeting will take place at _____ 
p.m. at the Administrative Office, located at 565 N. Idaho Rd., Apache Junction, Arizona. 
 
 PASSED AND ADOPTED THIS _____ DAY OF JUNE 2026, BY THE CHAIRPERSON AND 
GOVERNING BOARD OF DIRECTORS OF THE SUPERSTITION FIRE & MEDICAL DISTRICT.  
 

               
Kathleen Chamberlain, Board Chairman   Connie Van Driel, Board Clerk 

 

               
Jeff Cross, Board Director     Shawn Kurian, Board Director 

 

       
Jason Moeller, Board Director 

 
Signed Copy on File with Board Secretary 



Go to Next Item 

Go to Agenda 

Governing Board Meeting – June 17, 2026 
Agenda Item: 9 

Agenda Item Title 
Reports 

Background / Discussion 
This item is for the fire chief and his staff to share information with the Board of items occurring within, or 
related to, the fire district. Any item shared is for information only. Upon request of the Board, any item shared 
during this agenda item may be moved to the agenda for future meetings. Board discussion, other than clarifying 
questions, cannot occur and no action, position, or direction may occur until the specific item is placed on the 
agenda. 

 Senior Leadership Team
 Labor

Recommended Motion: 
N/A 



Go To Next Item 
 

Go to Agenda 

Governing Board Meeting – June 17, 2026 
Agenda Item: 10 
 
 
Agenda Item Title  
Possible vote to enter Executive Session pursuant to A.R.S. § 38-431.03(A)(3) for legal advice and pursuant to 
A.R.S. § 38-431.03(A)(4) for discussion or consultation with the District's attorneys in order to consider the 
District's position and instruct its attorneys regarding the pending Notice of Claim submitted by Carla Nadzieja. 
 
Note that executive sessions are confidential pursuant to ARS §38-431.03(C) 
 
Submitted By  
William Whittington, Legal Counsel 
Kathleen Chamberlain, Board Chairperson 
 
Background/Discussion  
 
 
Financial Impact(s)/Budget Line Item  
N/A 
 
Enclosure(s) 
N/A 
 
 

Recommended Motion 
“Motion to go into Executive Session pursuant to A.R.S. §38-431.03(A)(3) at (STATE TIME) for legal advice 
pursuant to A.R.S. §38-431.03(A)(4) for discussion or consultation with the District's attorneys in order to 
consider the District's position and instruct its attorneys regarding the pending Notice of Claim submitted by 
Carla Nadzieja. 
 

 



Go To Next Item 
 

Go to Agenda 

Governing Board Meeting – June 17, 2026 
Agenda Item: 11 
 
 
Agenda Item Title  
Discussion and possible action re: Notice of Claim submitted by Carla Nadzieja. 
 
Submitted By  
William Whittington, Legal Counsel 
Kathleen Chamberlain, Board Chairperson 
 
Background/Discussion  
 
 
Financial Impact(s)/Budget Line Item  
N/A 
 
Enclosure(s) 
N/A 
 
 

Recommended Motion 
“Motion TBD” 

 
 



 

Go to Next Item 
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Governing Board Meeting – June 17, 2026 
Agenda Item: 12 
 
Agenda Item Title 
New Business / Future Agenda Items 
 
 
 
 
Financial Impact 
N/A 
 
 
Enclosure(s) 
N/A 
 
 

Recommended Motion: 
“TBD” 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

Go to Next Item 
 

Go to Agenda 
 

Governing Board Meeting – June 17, 2026 
Agenda Item: 13 
 
 
Agenda Item Title 
Announcements and Document Signing 
 
 
Background / Discussion 
The BOD and staff may share and discuss items to be placed on future BOD agendas. 
 
 

Recommended Motion: 
N/A 

 
 



 
Go to Agenda 

 

Governing Board Meeting – June 17, 2026 
Agenda Item: 14 
 
 
Agenda Item Title 
Adjournment 
 
 

Recommended Motion: 
“Motion to adjourn the Board meeting.” 

 
 

 

  

 

 

 

  



 
 

Go to Agenda 

Appendix A 
 
A. Board Meeting Minutes from May 20, 2026 

 
Submitted By 
Board Secretary Tanya Anderson 
 
Background / Discussion 
The board meeting minutes of the previous meeting(s) are provided for the BOD to approve. If the BOD would 
like to discuss the minutes, they may be removed from the consent agenda. After approval, minutes are signed 
by the Clerk of the Board and kept as the official public record.  
 
Financial Impact/Budget Line Item 
N/A 
 
Enclosure(s) 
May 20, 2026 Board Meeting Minutes 
 



 

 

Superstition Fire & Medical District 
Serving the Communities of Apache Junction and Gold Canyon since 1955 
 
Phone  |  (480) 982-4440 Website  |  sfmd.az.gov 
 

 

 
   

Administration Office 
565 North Idaho Road 

Apache Junction, AZ 85119 

Regional Training Center 
3700 East 16th Avenue 

Apache Junction, AZ 85119 

Fleet Services 
1455 East 18th Avenue 

Apache Junction, AZ 85119 
   

 

Governing Board Meeting Minutes 
MAY 20, 2026 
PURSUANT TO A.R.S. §38.431.02, NOTICE IS HEREBY GIVEN TO THE GENERAL PUBLIC THAT THE 
SUPERSTITION FIRE & MEDICAL DISTRICT GOVERNING BOARD OF DIRECTORS HELD A 
MEETING ON WEDNESDAY, APRIL 15, 2026. THE MEETING WAS HELD AT THE SUPERSTITION 
FIRE & MEDICAL DISTRICT’S ADMINISTRATION OFFICE, 565 N. IDAHO ROAD, APACHE 
JUNCTION, ARIZONA. 
THIS MEETING WAS OPEN TO THE GENERAL PUBLIC AND BEGAN AT 5:30 PM. 

 
 
 
A. Call to Order 

Chairman Chamberlain called the meeting to order at 5:30 PM. 
 

B. Pledge of Allegiance 
The Pledge of Allegiance led by Chief John Whitney. 
 

C. Roll Call 
Chairman Kathleen Chamberlain, Clerk Connie Van Driel, Director Jeff Cross, and Director Jason 
Moeller attended in person. 
 
Senior Leadership Team in attendance were Fire Chief John Whitney, Assistant Chief Richard 
Mooney, Deputy Chief Dave Pohlman, Battalion Chief Ryan Ledbetter, Transportation Services 
Director Billy Warren, Administrative Services Director Anna Butel, and Sarah Simonton with 
James Vincent Group.  Also in attendance was Attorney William H. Whittington, and Tanya 
Anderson, Administrative Specialist, HR / Board Secretary.  
 

1. Review and approval of the April 2026 financial reports and bank reconciliations.  
 
     Motion by Clerk Van Driel to approve the April 2026 financial reports and bank  
     reconciliations. 
 
     Seconded by Director Moeller 
     Vote 4 ayes, 0 nays, MOTION PASSED.   
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2. Recognition of employee performance, achievements, and special recognition for community 
members.  

 
           May Service Anniversaries  
          

24 Years of Service 
           Firefighter Paul Garcia 
           Firefighter/Paramedic Stephan Wagner 

 
10 Years of Service 
Captain/Paramedic Kevin Montgomery 
 
5 Years of Service 
Fire Chief John Whitney 
Engineer Michael Gallagher 
 
4 Years of Service 
Transport Paramedic Amanda Valles 
 
3 Years of Service 
Firefighter/Paramedic Sean Semrad 
Firefighter Nick Selover 
Fire Mechanic 1 Jesse Stapleton 
 
1 Year of Service 
Firefighter Tori Dow 
Firefighter Keith Spletter 

 
 

3. Call to the Public.  
     None   
    

4. Consideration and possible approval of all consent agenda items listed below: 
 
A. Board Meeting Minutes from April 15, 2026 
B. Amended Tower Contract 
C. Combined Resolution Affecting County Treasurer Transactions for Fiscal Year 2026/2027 

from the Pinal County Treasurer’s Office 
 

            Motion by Clerk Van Driel to approve all consent agenda items for May 20, 2026.   
 
      Seconded by Director Cross 
      Vote 4 ayes, 0 nays, MOTION PASSED 
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5. Discussion, consideration and possible action regarding the development of the Tentative 
Fiscal Year 2026/2027 Revenue and Expenditure Budget and adoption of Resolution 2026-
05-20-08. 

 
      Motion by Director Moeller to adopt Resolution #2026-05-20-08, adopting a tentative budget in 

the amount of $34,455,041 for the fiscal year July 1, 2026, through June 30, 2027, using the tax 
rate of $3.6900 for operations and $0.3730 for the principal and interest payment for the Bonds. 
Also, giving notice to the public of the tentative budget, and a time and place for a public meeting 
to hear comments before final adoption of the budget, as required by law.”  
 

             
           Seconded by Director Cross 

     Vote 4 ayes, 0 nays, MOTION PASSED 
 

 
6. Update, review and discussion of FS 266. 

 
 

7. Senior Leadership Team Reports  
 
     Fire Chief Report 

• Budget, Budget, Budget 
• Meeting with AJUSD & City of AJ 
• Boys & Girls Club Fundraiser 
• WFCA Congressional visits 
• Budget Managers Meetings 
• SharePoint Transition Meeting 
• Acting FC Transition 
• SFD.SFMD Academy Graduation 
• Fire Chief Forum 
• Personnel meeting(s) 
• Mesa BC meeting presentation 
• Labor/Management 
• AJPD BBQ Competition Judge 
• AFSI 
• Captain Interviews 
• Paramedic Interviews 
• Blossom Rock Leadership presentation 
• Pinal County Fire Chiefs Association meeting 
• AZ State Land meeting (Future Training Center) 

 
 

     Emergency Services 
     Operations 
 
     District 

• Personnel Discussion – Staffing, placement of new probationary FFs, TSP  
• DEA Regulatory Discussions 
• CQA/CQI Discussion 
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• Acting FC Discussion  
• FC Forum 
• Ops Meeting 
• Labor Management Meeting 
 

    Regional Partners 
• AJPD Police Memorial – SFMD Crew and SFMD Piper FF Erickson 
• PCSO Peace Officer Memorial – L264 and SFMD Piper FF Erickson 
• Recruit Class 26-1 Graduation 

 
    Significant Incidents 
     Check Hazard 
      Date: 04.24.26 

Location: McKellips/Ironwood 
Response: E263, BC261 
Report: Crews responded to a report of a suspicious device on the side of the road. AJPD and 
Mesa PD EOD responded. Confirmed device was a pipe bomb. SFMD assisted with securing the 
area and staged away from the device.  
Mesa EOD conducted a controlled detonation on site. SFMD units cleared the scene. AJPD and 
MPD remained on scene. 
Date: 03.19.26 

   
 Working Fire 

Date: 04.26.26 
Location: N. Ironwood Dr. 
Response: E213, L214, M261, U208, E261, T261, LT263, E217, E262, BC261, BC203 
Report: Dispatched for a mobile home fire. Incident upgraded enroute by LT263. LT263 on the 
scene of a single wide with heavy fire involvement, wind-driven. Transitional attack performed, 
crews assigned to exposures. Primary search completed. Fire control. Red Cross contacted for 
residents. 
No reported injuries. 
 
2n1 Natural Gas Leak 

 Date: 04.30.26 
Location: S. Blackjack Trail 
Response: E217, E221, E262, LT219, BC411, E263, BC261 
Report: Units were dispatched to a reported 2N1 gas leak in the Blossom Rock area after a 
construction crew struck a 2-inch gas line with an excavator. BC411 arrived on scene and 
assumed command. LT219 was assigned to site control and established a limited access zone. 
E217 assigned hazard sector and quickly secured the leak by clamping the line. E263 and E262 
were assigned safety and evacuation.  

 
 Working Fire 
 Date: 05.08.26 

Location: N. Vista Rd. 
Response: E263, M263, E261, E265, L264, BC261, BC202, U202, E262 
Report: Initially dispatched for a shed fire. E262 arrived to find a large detached garage with 
smoke and flames showing and upgraded the assignment. E262 made an interior attack, E263 
and L264 assisted with fire suppression and ventilation. C264 on the scene for investigation.  
No reported injuries. 
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 2n1 Medical 
 Date: 05.14.26 

Location: E US 60 HWY 
Response: E261, M261, E263, LT263, BC203, CRV201, EDC, M262, BC202, L264, E265, 
E262, BC261, M263 
Report: Dispatched for 2&1 medical. Initial reports indicate a 3-vehicle MVA involving a bus. 
With a vehicle on fire with pt trapped. L264 arrived on scene. 3 vehicles were heavily damaged, 
including a school bus. Upgraded to 1st alarm - downgraded following an initial triage. No fire, 
no extrication needs. 2 patients transported. One to level 1. 

 
 Outdoor Fire 
 Date: 05.17.26 

Location: S. Acacia 
Response: E263, E261, E265, BC261, BC202, T262, E262, T261, L264, E217, L219, M263, 
U208, LT263 
Report: Crews were dispatched to a reported mobile home fire. The call was upgraded en route. 
Initial reports indicated a mobile home was on fire and that the fire was spreading to another 
home. This was an outdoor fire involving large pallets of building materials. Crews established a 
quick knockdown and fire control with no extension. Two residents were treated for smoke 
inhalation but refused transport. No FF injuries 

 
     Division Report – Training & EMS 
     District 

• Served as Acting Fire Chief from Apr 25 - May 10, including follow-up debrief 
• Participated in EMS Committee and CQI Monthly Meeting 
• Budget Managers 
• Labor Management 
• Supported CQI/CQA, AI CQI planning, ImageTrend adjustments, and Data Mart/cloud 

server strategy work 
• Participated in Operations Meeting and Training Committee Meetings 
• Participated in Captain promotional process activities 
• Reviewed TSP Packet and related EMS/training preparation 
• Supported SFD Academy 26-1 Family Night & Graduation and East Valley Fire Cadet 

Graduation representation 
 
 Regional Partners 

• Attended CAREMSG Medical Directors Meeting 
• Participated in Fire Chief Forum 
• Participated in DHS / DEA Town Hall discussion 
• Attended DEA Regulations Conversation with Dr. Solem 
• Attended AJPD Police Memorial, Peace Officer Memorial, and related service/memorial 

activities 
 

Division Report – Training 
District 
• Captain's Promotional Process 
• Walsh Construction Site – TRT Demonstration 
• Battalion 261 Coverage 
• Operations Meeting 
• Training Committee Meeting 
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• Fire Chief Forum 
• Candidate Development Program 
• Labor/Management 
• EVOC 
• Recruit In-House Week 
 

          Regional Partners 
• Fire Academy 26-1 Family Night and Graduation. All 6 Recruits Successful. 
• AJPD Police Memorial 
• EV Command Training- Multi-Family and Complex Incidents 
• Quarterly TRT: Air Ops; Monopole; Elevator Shaft Rescue 
• SFMD Hosted TRT Block 2: Helo Training @ Lost Dutchman State Park. Captain Chapman- 

Lead Instructor. Involved MFMD, CFD, TFMRD, MCSO, DPS, PCSO. 
 
          Division Report – EMS 
          District 

•  Phoenix Children's Pediatric Training 
• Construction Site Rescue Training 
• Captain's Testing Process 
• Fire Chiefs Forum 
• EMS Week 

    
          Regional Partners 

• AJPD Police Memorial 
• East Valley Command Training 
• East Valley Agencies Meeting 
• EMS ROCC 
• Auto Aid Medical Directors Meeting 
• East Valley Assistant Chiefs Meeting 
• DHS Town Hall 
• Special Districts Meeting 
 

    Transportation Services 
• EMS ROCC 
• ROCC Ambulance Billing Subcommittee Meeting 
• DEA Regulations Meeting 
• Paramedic Interviews 
• Fire Chief Forum 
• CAREMDC Medical Directors Meeting 
• EMS Committee Meeting 
• CQI Meeting 
• Budget Managers Meeting 

 
    Support Services 

• Lost Dutchman Marathon Banquet  
• Fire Station 266 Weekly Meetings 
• SharePoint Meeting Prevention Files 
• April Pool’s Day 
• TRWC Check In Meeting 
• Special Events Meeting 
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• AJPD Police Memorial 
• LEPC Meeting 
• Recruit Firefighter Graduation 
• CMAR Process Meeting 
• FS 266 Site Meeting with Brookfield Group  
• Fire Chief Forum 
• Valley Fire Marshals Meeting 
• 9-11 Planning Meeting 
• CALSC Meeting 
• City Project Meeting 
• Operation Meeting - Inspection Process 
• Neonate EMS Training 
• Budget Managers Meeting 
• Peralta Canyon Easter Picnic 
• City of AJ Library Event 
• Peralta Trail Elementary School Spring Festival 
• AJ Water District Water Festival 
• Central Arizona College Spring Fling 

 
Resource    
• Fire Investigator IV 
• May 3rd-8th – Final Class in AZ Track 
• Pinal County Fire Investigator Task Force Mtg 
• Looking into new SCBA quote  
• Staffing for upcoming Recruit Academies 
• Uniform trial and recommendation 
• Station 266 Build Team Meetings 
   

     Administrative Services 
• Pinal County Treasurer Meeting  
• SharePoint Meetings 
• Exposure Workflow Revisions 
• Worker’s Comp Training  
• Golder Ranch Conference 
• UKG Configuration Priority List and Open Enrollment 
• IAFF Health & Wellness Trust Discussions 
• Policy Meeting  
• Grants (12%, AFG SAFER) 

BLM – Next Steps FS 267 
Application Requirements 

• Filing fee 
• Articles of fire district formation  
• Resolution – authorizing the filing of the application and further authorizing the 

signing officer to execute the application 
• A draft development plan 

o Use of land / Anticipated development / Map – showing location of facility 
and access routes 

• Timetable for development  
• Other pertinent Information  
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8. Possible vote to go into Executive Session for legal advice pursuant to A.R.S. § 38-431.03(A)(3) 
and for instructions to legal counsel pursuant to A.R.S. § 38-431.03(A)(4) regarding the terms 
of the employment contract for the Fire Chief. 

 
          Motion by Clerk Van Driel to go into Executive Session at 6:41 PM. 
          Note that Executive Sessions are confidential pursuant to ARS §38-431.03(C) 

     
    Seconded by Director Cross  
    Vote 4 ayes, 0 nays, MOTION PASSED 
    Executive Session Ended at 7:18 PM 
    

 
9. Public Session. Discussion and possible direction or approval regarding the terms of the 

employment contract for the Fire Chief position. 
 
Motion by Director Moeller to approve the form of the Fire Chief’s Contract presented to the 
Board by Legal Counsel, with the modifications directed in Executive Session. 

     
    Seconded by Director Cross  
    Vote 4 ayes, 0 nays, MOTION PASSED 
 
 

10. New Business / Future Agenda Items 
None 

 
 

11. Announcements / Document Signing 
 
 
 

12. Adjourn  
 

          Motion by Clerk Van Driel to adjourn the board meeting at 7:22 p.m. 
     
    Seconded by Director Moeller  
    Vote 4 ayes, 0 nays, MOTION PASSED 
 

 
  
  Governing Board Approval: 

 
 
 
 

  ___________________________ 
  Board Clerk Connie Van Driel     

 



 
 

Go to Agenda 

Appendix B. 
 

B.  Executive Session Minutes from May 20, 2026 
 
Submitted By 
Board Secretary Tanya Anderson 
 
Background / Discussion 
Executive Meeting Minutes are not provided to the public  
 
Financial Impact/Budget Line Item 
N/A 
 
Enclosure(s) 
No Enclosures 



 
Go to Agenda 

 

Appendix C 
 

C. Preplanners Contract Renewal 
 
Submitted By 
Assistant Chief Richard Mooney 
 
Background / Discussion 
The contract is a renewal and update of a previous agreement to support SFMD GIS mapping. The Preplanners 
maintain our district mapping. The Preplanners must obtain mapping from the city of Apache Junction, Pinal 
County, and the water companies (fire hydrant locations) and format it in the Mesa CAD mapping system. The 
contract has no increase in services from the expiring contract 
 
Financial Impact/Budget Line Item 
The annual contract cost is $12,000. 
 
Enclosure(s) 
Contract 
 



 

 

PROFESSIONAL SERVICES AGREEMENT  
   
This Professional Services Agreement (the “Agreement”), is made by and between THE 
PREPLANNERS, LLC, a Limited Liability Company, 11152 E. Sombra Ave. Mesa, AZ  85212 
(the “Company”), and the Superstition Fire & Medical District, 565 N. Idaho Rd. Apache Junction, 
AZ  85119 (the “Client”).  
  
 FOR CONSIDERATION of the mutual promises and covenants contained herein, the Company 
and Client agree as follows:   
 

1.  SCOPE OF WORK  
  
A. Professional Services: Company agrees to provide, GIS Data Custodian Services   
            (the “Services”) as described in Exhibit A, which is attached hereto and expressly        
            incorporated herein by reference.  
  
B. Performance Monitoring:  To ensure satisfactory and timely performance, Company 

shall produce written reports or other written documents as needed or directed to 
Assistant Chief Richard Mooney at richard.mooney@sfmd.az.gov and Tina Gerola at 
tina.gerola@sfmd.az.gov (the “Project Managers”) by the dates indicated:  First Phase to 
initiate July 01, 2026. Dates for future phases shall be added as addendums to this 
agreement.  

  
C. Revisions to Scope of Work:  The Company reserves the right to make changes to the 

Services to be provided which are within the Scope of Work above.  Such changes and any 
added cost or cost reduction to the Company must be agreed to in writing and signed by 
the Company and the Client prior to proceeding with any change.  

   
2.  PERFORMANCE PERIOD  

  
The performance period of this Agreement shall begin on the effective date, July 01, 2026, and 
shall not extend beyond June 30, 2027, not more than 12 months after the effective date, unless 
amended by written mutual agreement.  
  

3.  COMPENSATION AND PAYMENT  
  
A. Fee:  The Client agrees to pay the Company for Services provided pursuant to this     
            Agreement on the terms described in Exhibit B, which is attached hereto and expressly      
            incorporated here in reference, not to exceed $12,000.00 for the term of this Agreement.  
  
B. Invoice for Payment:  Company shall prepare 4 invoices for payment, substantiated with      

reasonable documentation, including original papers and receipt, which shall be submitted 
to: Miki Klemesrud (miki.klemesrud@sfmd.az.gov) via email. Superstition Fire & Medical 
District 565 N. Idaho Rd., Apache Junction, AZ  85119.  

mailto:richard.mooney@sfmd.az.gov
mailto:tina.gerola@sfmd.az.gov


 

Payment is due upon receipt and is past due thirty (30) business days from receipt of 
Invoice.  If Client has any valid reason for disputing any portion of an invoice, Client will 
so notify the Company within seven (7) calendar days of receipt of invoice by Client, and 
if no such notification is given, the invoice will be deemed valid.  The portion of the 
Company’s Invoice that is not in dispute shall be paid in accordance with the procedures 
set forth herein.  

  
A finance charge of 1.5% per month on the unpaid amount of an invoice, or the maximum 
amount allowed by law, will be charged on past due accounts.  Payments by Client will 
thereafter be applied first to accrued interest and then to principal unpaid balance.  Any 
attorney fees, court costs, or other costs incurred in collection of delinquent accounts shall 
be paid by Client.  If payment of invoices is not current, the Company may suspend 
performing further work.  

  
C. Taxes Liability:  Client and Company agree that Company is solely responsible for  

payment of income, social security and other employment taxes due to the proper taxing     
authorities, and that the Client will not deduct such taxes from any payment to the 
Company.  

   
4.  CONFIDENTIALITY  

  
Client agrees to keep confidential and not to disclose to third party any information provided by 
the Company pursuant to this Agreement without the Company’s prior written consent.  This 
provision shall survive expiration and termination of this Agreement.  
  
  

5.  INTELLECTUAL PROPERTY RIGHTS  
  
Client agrees that any computer programs, software, documentation, copyrightable work, 
discoveries, inventions, or improvements (hereinafter “Work”) developed by Company solely, or 
with others, resulting from the performance of Company’s responsibilities and obligations 
pursuant to the Agreement are “works made for hire” and the property of the Company.  If for any 
reason the Work would not be considered a work made for hire under applicable law, Client does 
hereby sell, assign, and transfer to the Company, its successors and assigns, the entire right, title 
and interest in and to the Work, including but not limited to exclusive rights to reproduce, 
distribute, prepare derivative works, display and perform the Work.  Client agrees to provide 
whatever assistance is necessary for the Company to preserve its commercial interest including, 
but not limited to, the filing of patent and copyright protection.  This provision shall survive 
expiration and termination of this Agreement.  
  
Ownership of Documents and Other Data:  Original documents and other data prepared or 
obtained under the terms of this Agreement or any change order are and will remain the property 
of the Client unless otherwise agreed to by both parties.  However, Contractor shall retain 
ownership of the proprietary program used to create the documents or data used by Client. The 
Client may use such documents for other purposes without further compensation to the Contractor; 



 

however, any reuse without written verification or adaptation by Contractor for the specific 
purpose intended will be at Client's sole risk and without liability or legal exposure to Contractor.  
Any verification or adaptation of the documents by Contractor for other purposes than 
contemplated herein will entitle Contractor to further compensation as agreed upon between the 
parties.  
  
In the event the Client fails to comply with the provisions of this Section 5, Company’s exclusive 
remedy shall be limited to termination of this Agreement.  In no event shall the Client be liable for 
consequential damages including, but not limited to, lost profits. 
 

6.  TERMINATION OF AGREEMENT  
  
A. Termination for Breach of Agreement:  The Company may terminate this Agreement     

upon ten (10) days written notice for breach of this Agreement or any obligation thereof 
by the Client.  

  
B. Termination for Convenience:  Either Party may terminate this Agreement for  
            convenience by providing thirty (30) days prior written notice.  
  
C. Payment Upon Termination:  Upon termination for any reason, the Client shall pay  

Company for all fees and expenses in accordance with provision 2 above already provided 
or incurred through the effective date of termination.  

  
            In the event of termination pursuant to subsection A above, Client shall be liable to the         
            company for any additional expenses incurred by the Company for satisfactory completion      
            of the Services.  
  
Pursuant to A.R.S. Section 38-511, SFMD may terminate this agreement. 
  
  

7.  INDEPENDENT CONTRACTOR RESPONSIBILITIES  
  
It is expressly understood that Company is an independent contractor and not the agent or 
employee of the Client.  
  

8.  LIABILITY  
  
To the fullest extent allowed by law, Client agrees to indemnify and hold harmless the Company 
and their agents and employees from and against all claims or losses including reasonable 
attorney’s fees, arising out of or resulting from the negligence or omissions of the Client, its 
partners, directors, officers, employees, licensees, subcontractors or agents, in the provisions of 
products and services under this Agreement.  In no event shall the Client be liable for consequential 
damages including, but not limited to, loss of profits. 
 



 

During the performance of Services, the Company shall be in compliance with all applicable state 
and federal laws, and the Policies and Procedures of the Superstition Fire & Medical District. 
 

9.  ASSIGNMENT OR MODIFICATION 
 
Any assignment or modification of this Agreement shall be valid only by written mutual agreement 
signed by both Parties. 
 

10.  GOVERNING LAW 
 

This Agreement shall be governed by and construed under the laws of the State of Arizona which 
shall also be the venue for any disputes arising hereunder. 
 

 
11.  USE OF CLIENT NAME 

 
Company agrees it will not use the name or intellectual property, including but not limited to, 
Client trademarks in any manner, including commercial advertising or as a business reference, 
without the expressed prior written consent of the Client. 
 

12. MISCELLANEOUS 
 

A. Legal Arizona Workers Act Compliance:  Company is required to comply with A.R.S.      
§41-4401, and hereby warrants that it will, at all times during the term of this Agreement, 
comply with all federal immigration laws applicable to the employment of their respective 
employees, the requirements of A.R.S. §41-4401, and with the e-verification requirements 
of A.R.S. §23-214(A) (together the “state and federal immigration laws”).  Company 
further agrees to ensure that each subcontractor that performs any work under this 
Agreement likewise complies with the state and federal immigration laws.   

 
 A breach of a warranty regarding compliance with the state and federal immigration laws     
            shall be deemed a material breach of the Agreement and the party who breaches may be     
            subject to penalties up to and including termination of the Agreement.   
 
 Client retains the legal right to inspect the papers of any contractor or subcontract employee  
            working under the terms of the Agreement to ensure that the other party is complying with  
            the warranties regarding compliance with the state and federal immigration laws.   
 
B. Non-appropriation: This Agreement shall be subject to available funding for SFMD, and  

nothing in this Agreement shall bind SFMD to expenditures in excess of funds appropriated 
and allotted for the purposes outlined in this Agreement.  

 
C. Anti-Israeli Boycott: To the extent applicable, the undersigned Company hereby  

certifies that it is not currently engaged in, and agrees for the duration of the Agreement 
to not engage in, a boycott of Israel. 



 

IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed in 
duplicate as of the latest date set forth below. 

 
THE PREPLANNERS, LLC SUPERSTITION 

FIRE/MEDICAL 
        DISTRICT 
 
_________________________    _____________________________ 
Signature       Board Chair Signature 
 
_________________________       _____________________________ 
Printed Name       Printed Name 
 
__________________________     _____________________________ 
Title        Date 
 
__________________________    _____________________________ 
Date        Board Clerk Signature 
 
          _____________________________ 
        Printed Name 
 
        _____________________________ 
        Date 
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EXHIBIT A 
  
  
  

SERVICES  
  
 The Preplanners, LLC will provide the following Services for the Superstition Fire & 
Medical District. “GIS Data Custodian Services” to be completed during a 12-month 
period.  
   

• GIS Data Custodian services to be complete on a quarterly basis per the Mesa Fire  
& Medical Department’s 2026/2027 CAD Map Calendar  
  
  

• Update/Maintain SFMD Address Data for CAD  
  
  

• Update/Maintain SFMD Street Data for CAD  
  
  

• Update/Maintain all associated Feature Classes that are involved in the current  
Map File  
  
  

• Hours to vary per quarter.  Hours dependent on the number of edits/updates to  
SFMD data  
   

  
  
  
  
  
  
  
  
  
  
  
  



Page 7  

EXHIBIT A (Continue)  
  
  

Requirements  
  
  
  

The following information will be required by The Preplanners, LLC to maintain GIS CAD 
Data as the Data Custodian for the Superstition Fire & Medical District.  
  
   

• Work to be completed remotely via SFMD IT services  
   

• Access to SFMD GIS Software and Databases containing all CAD Data  

  
• Access to Aerial information if needed  

  
• Access to an assigned Workstation to complete GIS Work for SFMD if needed  

  
• The capability to work on-site at the SFMD Admin offices if needed 
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EXHIBIT B 
  
  

FEES  
  

  
Company will charge the following fees for performance of Services described in Exhibit A.  
  
  
  
GIS Data Custodian Services                     $        12,000.00  

  

  
1) Quarterly fee of $3,000.00 every 3 months,   

  
2) Hours of work per quarter varies upon updates needed  
  
3) Completed work will be packaged for delivery to MFMD   

CAD Map personnel for uploading to CAD  
  
  

  
 Total Cost:    $  12,000.00  

  
  

  
  

Any reimbursable expenses will be determined on an as needed basis, at which time both parties 
will agree upon the type of expense and associated cost.   
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Appendix D 
 
D. Transfer of funds for the June 30, 2026, Certificates of Participation (COP) US Bank Bond Debt 

Principal and Interest Payments 
 

Submitted By 
John Whitney, Fire Chief  
Anna Butel, Administrative Services Director 
 
Background / Discussion 
Principal Payment 
The District has a Debt Service Principal payment of $1,085,000.00 due on June 30, 2026, to US Bank:  
  
Fund Account:    Superstition Fire & Medical District General Fund – account #6-11642-1001 
Budget line item:  100-10-5210:  Pension (COP Principal) 

 
Interest Payment 
The District also has a Debt Service Interest payment of $381,559.11 due on June 30, 2026, to US Bank:  
  

Fund Account:    Superstition Fire & Medical District General Fund – account #6-11642-1001 
 Budget line item:  100-10-5200:  Pension (COP Interest) 

 
The current General Fund cash balance as of May 31, 2026 is $10,070,239.82. 
 
Financial Impact/Budget Line Item 
$1,085,000.00 / Line item 100-10-5210 
$381,559.11 / Line item 100-10-5200 
 
 
Enclosure(s) 
US Bank Invoice #3255132 
US Bank COP Bond Debt Service Payment Authorization - 063026 
 







 

 

Superstition Fire & Medical District 
Serving the Communities of Apache Junction and Gold Canyon since 1955 
 
 
 

 

 
 

 
June 17, 2026 
 
 
Pinal County Treasurer’s Office 
Treasurer Michael McCord Attn: Accounting Dept 
P. O. Box 729  
Florence, AZ 85132 
 
 
RE:  US Bank Invoice #3255132 
 
 
Pinal County Treasurer Michael McCord, 
 
Please accept this letter as Board Authorization to wire transfer funds: 
 

A. $1,085,000.00 from our Superstition Fire & Medical District General Fund Account #6-11642-
1001 for the debt service interest payment due 06/30/2026 payable to US Bank. 
 
 

B. $381,559.11 from our Superstition Fire & Medical District General Fund Account #6-11642-
1001 for the debt service interest payment due 06/30/2026 payable to US Bank. 

 
 

 
    Superstition Fire & Medical District 
     
    By: 
 
 
           
    Board Chairperson 
 
    By: 
 
 
           
    Board Clerk 
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Appendix E 
 

 E. Transfer of funds for the June 30, 2026, Chase Bond Debt Service Principal and Interest Payments 
 
Submitted By 
John Whitney, Fire Chief  
Anna Butel, Administrative Services Director 
 
Background / Discussion 
Principal Payment 
The District has a Debt Service Principal payment of $659,000.00 due on June 30, 2026, to JPMorgan Chase: 

 
 Fund Account:    Debt Refunding Principal Series 2018 – account #6-11642-1409 

 Budget line item:  500-60-8500:  Debt Service Expenditure – Principal 
 

The current Principal Fund cash balance as of May 31, 2026 is $708,840.50. 
 

Interest Payment 
The District also has a Debt Service Interest payment of $18,932.70 due on June 30, 2026, to JPMorgan Chase:   

 
 Fund Account:    Debt Refunding Interest Series 2018 – account #6-11642-1410 

 Budget line item:  500-60-8500:  Debt Service Expenditure – Interest 
 

The current Interest Fund cash balance as of May 31, 2026 is $21,821.97. 
 
Financial Impact/Budget Line Item 
$659,000.00 / Line item 500-60-8500 
$  18,932.70 / Line item 500-60-8500 
 
 
Enclosure(s) 
JPMorgan Chase Commerical Loan Invoice #0411– Principal and Interest Payments Due 
JPMorgan Chase Bond Debt Service Payments Authorization - 063026 
 
 









Superstition Fire and Medical District 
Public Safety Personnel Retirement System 

Pension Funding Policy 
 
 
The intent of this policy is to clearly communicate the Fire Board’s pension funding 
objectives and its commitment to our employees and the sound financial management of 
the Superstition Fire and Medical District and to comply with statutory requirements of Laws 
2018, Chapter 112  
 
 
Several terms are used throughout this policy:  
 

Unfunded Actuarial Accrued Liability (UAAL) – Is the difference between trust assets 
and the estimated future cost of pensions earned by employees. This UAAL results from 
actual results (interest earnings, member mortality, disability rates, etc.) being different 
from the assumptions used in previous actuarial valuations.  
 
Annual Required Contribution (ARC) – Is the annual amount required to pay into the 
pension funds, as determined through annual actuarial valuations. It is comprised of two 
primary components: normal pension cost – which is the estimated cost of pension 
benefits earned by employees in the current year; and amortization of UAAL – which is 
the cost needed to cover the unfunded portion of pensions earned by employees in 
previous years. The UAAL is collected over a period of time referred to as the 
amortization period. The ARC is a percentage of the current payroll.  
 
Funded Ratio – Is a ratio of fund assets to actuarial accrued liability. The higher the 
ratio the better funded the pension is with 100% being fully funded.  
 
Intergenerational equity – Ensures that no generation is burdened by substantially 
more or less pension costs than past or future generations. 

 
The Superstition Fire and Medical District fire employees who are regularly assigned 
hazardous duty participate in the Public Safety Personnel Retirement System (PSPRS). 
 
 
 
Public Safety Personnel Retirement System (PSPRS)  
 
PSPRS is administered as an agent multiple-employer pension plan. An agent multiple-
employer plan has two main functions: 1) to comingle assets of all plans under its 
administration, thus achieving economy of scale for more cost efficient investments and 
invest those assets for the benefit of all members under its administration and 2) serve as 
the statewide uniform administrator for the distribution of benefits.  
 
 



Under an agent multiple-employer plan each agency participating in the plan has an 
individual trust fund reflecting that agencies’ assets and liabilities. Under this plan all 
contributions are deposited to and distributions are made from that fund’s assets, each fund 
has its own funded ratio and contribution rate, and each fund has a unique annual actuarial 
valuation. The Superstition Fire and Medical District has one trust fund for fire employees. 
 
The Fire Board formally accepts the assets, liabilities, and current funding ratio of the 
Superstition Fire and Medical District PSPRS trust funds from the June 30, 2025 actuarial 
valuation, which are detailed below. 
 
 

Liabilities and Funded Ratios – Tiers 1 & 2 
 

 
 



Liabilities and Funded Ratios – Tier 3 

 

 
 
PSPRS Funding Goal  
 
Pensions that are less than fully funded place the cost of service provided in earlier periods 
(amortization of UAAL) on the current taxpayers. Fully funded pension plans are the best 
way to achieve taxpayer and member intergenerational equity. Most funds in PSPRS are 
significantly underfunded and falling well short of the goal of intergenerational equity.  
 



Proposition 207 
In 2020, AZ voters approved Prop 207 the “Smart and Safe Arizona Act.” As part of this 
initiative a “Smart and Safe, Arizona Fund” was established to receive revenue from a 16% 
excise tax and licensing and registration fees. As a fire department with individuals enrolled 
in PSPRS, the Fire District is eligible to receive this revenue based on the number of 
PSPRS individuals and taxes and fees collected.  The Arizona State Treasurer will 
distribute these funds biannually, June 30 and December 31. 
 
Senate Bill1298/Certificates of Participation 
In 2021, Senate Bill 1298 was passed with an emergency clause to immediately allow fire 
districts to utilize its current ability to lease purchase and/or issue “Certificates of 
Participation” (CoP’s) for the purpose of paying a district’s accumulated UAAL. Conversely, 
the PSPRS assumed earnings/discount rate is 7.30% and is applied to all liabilities.  In July 
2021, the District sold the CoP’s and refinanced their unfunded pension debt to PSPRS.   

The Fire Board’s PSPRS funding ratio goal is 100% (fully funded).  
Fire Board established this goal for the following reasons:  

• The PSPRS trust funds represent only the Superstition Fire and Medical District 
liability.  

• The fluctuating cost of an UAAL causes strain on the Superstition Fire and Medical 
District budget, affecting our ability to provide services. 

• A fully funded pension is the best way to achieve taxpayer and member 
intergenerational equity.  

 
Fire Board has taken the following actions to achieve this goal:  

• Maintain ARC and CoP payments from operating revenues – Fire Board is 
committed to maintaining the full ARC and CoP payments (normal cost and UAAL 
amortization) from operating funds.  

• In July 2021, the district issued CoP’s for the purpose of refinancing the District’s 
PSPRS UAAL at a lower financing rate than the PSPRS “assumed earnings/discount 
rate” over a level “year over year” payment schedule.   

• Annually evaluate prior year’s budget compared to actual expenditures may permit 
excess payments.  

• It is the policy of the Fire District Board to use the money received from the Smart 
and Safe Arizona Fund to pay the districts PSPRS related liabilities. 

 
Based on these actions the Fire Board plans to achieve its goal of 100% funding, in 
accordance with the amortization timeline set forth by the PSPRS June 30, 2025 Actuarial 
Valuation.  
 



 

 

Superstition Fire & Medical District 
Serving the Communities of Apache Junction and Gold Canyon since 1955 
 
 
 

 

 
 

 
June 17, 2026 
 
 
Pinal County Treasurer’s Office 
Treasurer Michael McCord Attn: Accounting 
P. O. Box 729  
Florence, AZ 85132 
 
 
RE:  Chase Commercial Invoice #0000000411 
 
Pinal County Treasurer Michael McCord, 
 
Please accept this letter as Board Authorization to wire transfer funds: 
 

A. $659,000.00 from our Superstition Fire & Medical District Debt Refunding Prin Series 2018 
Fund Account #6-11642-1409 for the debt service principal payment due 06/30/2026 payable to 
JP Morgan Chase Bank. 

 
 

B. $18,932.70 from our Superstition Fire & Medical District Debt Refunding Int Series 2018 Fund 
Account #6-11642-1410 for the debt service interest payment due 06/30/2026 payable to JP 
Morgan Chase Bank. 

 
 
    Superstition Fire & Medical District 
     
    By: 
 
 
           
    Board Chairperson 
 
    By: 
 
 
           
    Board Clerk 
 
 



 
 

Go to Agenda 

Appendix F 
 

         F.  Pension Funding Policy - 1203 

 
Submitted By  
John Whitney, Fire Chief  
Anna Butel, Admin Services Director  
Provided by: James Vincent Group 
 
Background/Discussion  
House Bill 2097 Amending Title 38, Chapter 5, Article 4, Arizona Revised Statues, By Adding Section 38-863.01; 
Relating to the Public Safety Personnel Retirement System.  
 
38-863.01 Pension Funding Policies: Employers  
 
Beginning on or before July 1, 2019, each governing body of an employer shall annually: 
 

1. Adopt a pension funding policy for the system for employees who were hired before July 1, 2017. The 
pension funding policy shall include funding objectives that address at least one of the following. 

a. How to maintain stability of the governing body’s contributions to the system.  
b. How and when the governing body’s funding requirement of the system will be met. 
c. Defining the governing body’s funded ratio target under the system and the timeline for 

reaching the targeted funded ratio. 
2. Formally accept the employer’s share of the assets and liabilities under the system based on the 

system’s actuarial valuation report.  
3. The governing body shall post the pension funding policy on the governing body’s public website.  

 
 
Financial Impact(s)/Budget Line Item  
Included in the 2026/2027 fiscal year budget. PSPRS Annual Pension Funding Policy 
 
Enclosure(s) 
 PSPRS Annual Pension Funding Policy – 1203 
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Appendix G 
 

F. Purchase of 6 Cardiac Monitoring AED’s – Stryker 5 LP1000  
 
Submitted By 
Tanner Fox, Battalion Chief - EMS 
 
Background / Discussion 
Our current practice for responding to trail rescues, TRT rescues, and special events is to utilize our standard 
Lifepak 15 monitors. Our monitors weigh approximately 18-25 pounds depending on the setup. 
The Stryker 1000 AED monitor unit weighs approximately 5-6 pounds. Purchase 6 units - one for each 
responding unit. 
 
Financial Impact/Budget Line Item 
Stryker 1000 AED = 4,617.00 
6 units X 3750.00 = 30,000 – 35,000 with equipment and taxes 
 
Enclosure(s) 
Procurement Form & Quote 
 



PURCHASING / PROCUREMENT FORM BY PURCHAS ORDER (PO) 

BOD # PO # 

LIMITS REQUIREMENTS APPROVALS 

Goods:  $0 - $2,499.99 FORM Not Required Budget Mgr*, Fleet & Facilities Specialist, HR Generalist 

Goods:  $2,500 - $24,999.99 3 Written Bids PO Originator/Budget Mgr*, Fin Director, AND Fire Chief 

Services:  $0 - $4,999.99 FORM Not Required Budget Mgr*, Fleet & Facilities Specialist, HR Generalist 

Services:  $5,000 - $24,999.99 3 Written Bids PO Originator/Budget Mgr*, Fin Director, AND Fire Chief 

Goods & Service:  $25,000 or more 3 Written Bids 
PO Originator/Budget Mgr*, Fin Director AND Fire Chief 
AND Governing Board 

* Budget Mgr includes Asst Chief, Deputy Chief, Battalion Chief, Administrative Services Director,
Fleet Manager, Capt – Training Officer, Community Risk Reduction Specialist 

Q
u

o
te

 #
1

 Vendor Name: ____________________________ Vendor Phone #: ___________________ 
Vendor Address: _____________________________________________________________ 
Quote Description: ____________________________________________________________ 
____________________________________________________________________________ 

See Attached Quote - $ ____________________ 

Q
u

o
te

 #
2

 Vendor Name: ____________________________ Vendor Phone #: ___________________ 
Vendor Address: _____________________________________________________________ 
Quote Description: ____________________________________________________________ 
____________________________________________________________________________ 

See Attached Quote - $ ____________________ 

Q
u

o
te

 #
3

 Vendor Name: ____________________________ Vendor Phone #: ___________________ 
Vendor Address: _____________________________________________________________ 
Quote Description: ____________________________________________________________ 
____________________________________________________________________________ 

See Attached Quote - $ ____________________ 

COMPETITIVE QUOTES/BIDS CAN BE WAIVED FOR THE FOLLOWING REASONS: 

 STATE CONTRACT/INTERGOVERNMENTAL (State Contract Number or Government Agency Must Be On PO) 

 SINGLE/SOLE SOURCE PROCURMENT (Supporting Documentation Must Be With PO) 

 EMERGENCY ACTION (Explanation Sent to Governing Board Must Be With PO) 

 COMPETITION SOLICITED WITH NO OFFERS

 STANDARDIZATION/COMPATIBILITY REQUIREMENTS FOR EQUIPMENT

APPROVAL: 

DATE BUDGET MANAGER/PO ORIGINATOR SIGNATURE 

DATE FINANCE DIRECTOR SIGNATURE 

DATE FIRE CHIEF SIGNATURE 



Quote Summary

Delivery Address
 

Sold To - Shipping
 

 

Bill To Account
 

Name:
 

SUPERSTITION FIRE AND MED
DISTRICT
 

Name:
 

SUPERSTITION FIRE AND MED
DISTRICT
 

Name:
 

SUPERSTITION FIRE AND MED
DISTRICT 
 

Account #:
 

20120650
 

Account #:
 

20120650
 

Account #:
 

20190974 
 

Address:
 

3700 E 16TH AVE
 

Address:
 

 3700 E 16TH AVE
 

Address:
 

565 N IDAHO RD 
 

 

APACHE JUNCTION 
 

 

APACHE JUNCTION
 

 

APACHE JUNCTION 
 

 

Arizona 85119-4544 
 

 

Arizona 85119-4544
 

 

Arizona 85119-4014
 

Equipment Products:

#
 

Product
 

Description
 

Qty
 

Sell Price
 

Total
 

1.0 
 

99425-000025 
 

LIFEPAK 1000 ECG Display - includes one non-rechargeable
battery, one carrying case w/ shoulder strap, two pair QUIK-
COMBO REDI-PAK electrodes and Ship Kit, 3 Wire Monitor
Cable, and Acc Pouch

 

6
 

$4,617.00
 

$27,702.00
 

2.0 
 

41425-000045 
 

LP1000,SHIPKIT,ELECTRODE
 

6
 

$0.00
 

$0.00
 

3.0 
 

41425-000034 
 

Ship Kit - Literature, LP1000, W RCHG, English
 

6
 

$0.00
 

$0.00
 

4.0 
 

11425-000012 
 

LIFEPAK 1000 Soft Shell Carrying Case Shoulder Strap
 

6
 

$0.00
 

$0.00
 

5.0 
 

11141-000156 
 

LP1000 Non-Rechargeable LiMnO2 Battery Replacement Kit -
only used for initial device manufacturing. 11141-000100 is
correct standalone replacement battery part number.

 

6
 

$0.00
 

$0.00
 

6.0 
 

26500-003457 
 

INSTRUCTIONS,OPER,W RCHGBTY,LP1000,ENGLISH
 

6
 

$0.00
 

$0.00
 

7.0 
 

11425-000001 
 

LIFEPAK 1000 Accessory Pouch for 3-wire cable and/or other
accessories

 

6
 

$0.00
 

$0.00
 

8.0 
 

11260-000023 
 

LIFEPAK 1000 Hard shell, watertight carrying case
 

6
 

$535.80
 

$3,214.80
 

 

Equipment Total:
 

$30,916.80
 

 

   

6 LP 1000
 

   

Quote Number:
 

11287553
 

Remit to:
 

Stryker Sales, LLC
21343 NETWORK PLACE
CHICAGO IL 60673-1213
USA
 

Version:
 

1 
 

Division:
 

Medical
 

Prepared For:
 

SUPERSTITION FIRE AND MED DISTRICT 
 

Rep:
 

April Overlin
 

 

Attn:  
 

Email:
 

april.espinoza@stryker.com
 

 

 
 

Phone Number:
 

602-620-4294
 

 

 
 

   

       

Quote Date:
 

05/21/2026
 

   

Expiration Date:
 

08/19/2026
 

   

       

1 
Stryker Medical - Accounts Receivable - accountsreceivable@stryker.com - 21343 NETWORK PLACE - Chicago, IL 60673-1213

http://mailto:accountsreceivable@stryker.com


Price Totals:
 

Estimated Sales Tax (9.100%): $2,813.43

Shipping and Handling: $474.84

Grand Total: $34,205.07
Comments/Terms/Signatures

Prices: In effect for 30 days

Terms: Net 30 Days

Shipping & Handling Includes:
Standard freight, special packaging, semi rigging cranes, labor & delivery of equipment to final location, removal of all packaging, pre-delivery site
check, education/training

Terms and Conditions: 
Deal Consummation: This is a quote and not a commitment. This quote is subject to final credit, pricing, and documentation approval. Legal
documentation must be signed before your equipment can be delivered. Documentation will be provided upon completion of our review process
and your selection of a payment schedule. Confidentiality Notice: Recipient will not disclose to any third party the terms of this quote or any other
information, including any pricing or discounts, offered to be provided by Stryker to Recipient in connection with this quote, without Stryker’s prior
written approval, except as may be requested by law or by lawful order of any applicable government agency. A copy of Stryker Medical's terms
and conditions can be found at https://techweb.stryker.com/Terms_Conditions/index.html.

6 LP 1000
Quote Number:
 

11287553
 

Remit to:
 

Stryker Sales, LLC
21343 NETWORK PLACE
CHICAGO IL 60673-1213
USA

Version:
 

1 
 

Division:
 

Medical
 

Prepared For:
 

SUPERSTITION FIRE AND MED DISTRICT 
 

Rep:
 

April Overlin
 

Attn:  
 

Email:
 

april.espinoza@stryker.com
 

Phone Number:
 

602-620-4294
 

Quote Date:
 

05/21/2026
 

Expiration Date:
 

08/19/2026
 

2 
Stryker Medical - Accounts Receivable - accountsreceivable@stryker.com - 21343 NETWORK PLACE - Chicago, IL 60673-1213

https://techweb.stryker.com/Terms_Conditions/index.html
http://mailto:accountsreceivable@stryker.com
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